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Goodin takes loss  

FULTON - The William Woods Owls split a doubleheader with Missouri University S&T on Wednesday afternoon at 
Owls Field, dropping the opener 5-1 and winning the nightcap 5-2. 

Senior Josh Goodin, a graduate of Eugene, took the loss in the lidlifter. Goodin (3-1) allowed three runs on five hits 
in 4 2/3 innings, he struck out three and walked three. 

William Woods is now 9-3 on the season. 
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Fullerton helps Bearcats reach AMC tourney final 
SLU's season ends with loss to Dayton 
 
News-Democrat  

 Sophomore guard Katie Fullerton scored a career-high 23 points, including 14 in the second half, to lead the 
McKendree Bearcats to a 74-61 victory over Columbia College in Friday's semifinals of the American Midwest 
Conference Tournament in Columbia, Mo. 

 Senior forward Emily Best added 11 points and seven rebounds, while senior guard Kelsey Park and sophomore 
guard Ashley Agee each chipped in with 10 points as the Bearcats used a big second-half effort to pull away. 
McKendree, the No. 3 seed in the AMC Tournament, shot 53.6 percent in the final 20 minutes (15-of-28) and 
forced 12 second-half turnovers by second-seeded Columbia. 

 The victory was McKendree's second of the season over Columbia, which came into the contest ranked No. 16 in 
NAIA Division I. The win advances the Bearcats (20-11) into Monday's title game at top-seeded William Woods 
University in Fulton, Mo. Tip off is set for 7 p.m. 

 A victory would give McKendree its sixth consecutive trip to the NAIA Division I Women's Basketball National 
Championship, which will be held March 18-24 in Jackson, Tenn. 

 This marks the eighth consecutive year that McKendree has reached the 20-win mark. 

 Down 28-24 at halftime, McKendree opened the second half with a 6-1 run to grab a 30-29 lead. Columbia did 
rally to take a 34-32 lead with just under 16 minutes remaining, but the Bearcats reeled off the next 12 points of 
the game to take control. McKendree would lead by up to 20 points late in the game. 
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Strong second half sends UIS men to semifinals 

 
By TREVOR LAWRENCE 

THE STATE JOURNAL-REGISTER 
Posted Mar 06, 2009 @ 01:41 AM 
Last update Mar 06, 2009 @ 06:46 AM 

 

The University of Illinois at Springfield Prairie Stars haven’t changed what has worked for them in the second half of the men’s 

basketball season.    

     

Second-seeded UIS, which showed little emotion during the first half Thursday night, picked it up in the second half to register a 

74-61 victory over sixth-seeded William Woods in the American Midwest Conference Tournament quarterfinals at The 

Recreation and Athletic Center. 

     

UIS has lately shown a knack for second-half surges. Against the Owls it was no different as the Prairie Stars outscored William 

Woods 36-26 in the half after holding a 3-point lead at halftime. UIS also bottled up Jerone Lester, a 6-foot-4 junior forward who 

had 17 points in the first half. Lester was held scoreless after that. 

     

“It’s one of those trap games that. . . I don’t know, you beat (William Woods) by 30 one time and 20 the other time,’’ UIS coach 

Kevin Gamble said. “We tried to tell those guys that is the same team that beat Columbia (Mo.) by 16 (points) and lost at 

Columbia by three. We knew those guys could play. We came out in the second half and tried to get our guys fired up.”  

     

UIS (21-8) advances to Saturday’s 7 p.m. semifinal game at second-seeded Columbia. 

Columbia (24-7), ranked 23rd in NAIA Division I, held on to beat seventh-seeded Williams Baptist 89-88 Thursday. 

    

“We’ve got to try to go down there and get a win,” Gamble said of Columbia, which has beaten the Prairie Stars five straight 

times. “They’ve had our number, so we’ve got to try and figure them out.” 

      

UIS hasn’t had to solve William Woods, a team it has beaten six straight times, including knocking off the Owls in last year’s 

AMC quarterfinal. The Prairie Stars slowly built a 19-point lead with under 4 minutes to play while holding William Woods (8-21) 

to just 37.5 percent (9-for-24) shooting in the second half. Junior guard Richard Oruche led four UIS players in double figures 

with 16 points.  

     

“Our defense picked up and our intensity picked up, and we got some easy baskets in the second half,” Gamble said. “Nick 

(Livas) came alive on the boards for us.” 

     

http://www.sj-r.com/�


The Prairie Stars outrebounded the Owls 50-28. Livas finished with 11 points and nine rebounds, and Jeremy Winters added 10 

points and 10 boards. Power forward Ralph Woodson finished with 12 points on 5-of-7 shooting and pulled down eight 

rebounds. 

 

“That’s what we’ve been looking for from Ralph all year,” Gamble said. “He had a great year like that last year and hopefully it 

continues.’’ 

 

Woodson hasn’t had a lot of confidence this year, but he has leaned on his teammates and coaches for inspiration. 

 

“They’ve been telling me to keep shooting the ball, stay focused, and if I miss my shot don’t put my head down,” Woodson said. 

“We’ve been trying to feed the ball into the post, whether it’s me, Nick (Livas) or Dane (Litwiller). We’re just starting to get a 

couple shots to fall now. It’s starting to help my game a lot more.”  

 

Trevor Lawrence can be reached through the sports department at 788-1545. 

 

AT UIS 

 

William Woods           35    26    –    61 

UIS                              38    36    –    74 

 

William Woods (61) –  Jerone Lester 6-17 2-2 17; Michael Mosley 4-6 0-0 8; Dan Anderson 2-8 1-1 6; Zach McDearmon 1-3 0-

0 2; Jamal Herriott 0-0 1-2 1; Lucas Dahl 3-6 0-0 6; Justin Cornelius 1-6 2-2 5; Wesley Harper 1-1 3-4 5; Zach Roling 2-4 0-1 5; 

Justin Gilmore 1-5 2-2 4; Logan Ray 1-1 0-0 2; Teal Snoddy 0-0 0-0 0; x Team 0-0 0-0 0. Totals: 22-57 11-14 61. 

 

3-point goals: 6-22 (Jerone Lester 3-5, Justin Cornelius 1-3, Zach Roling 1-3, Dan Anderson 1-6, Lucas Dahl 0-1, Zach 

McDearmon 0-1, Justin Gilmore 0-3). Rebounds: 28 (Jerone Lester 6, Zach McDearmon 4, Justin Cornelius 3, Michael Mosley 

3, x Team 3, Lucas Dahl 2, Justin Gilmore 2, Wesley Harper 1, Jamal Herriott 1, Logan Ray 1, Zach Roling 1, Teal Snoddy 1). 

Fouls: 21. Turnovers: 12. 

 

 



 
  

Area Colleges: UIS men's team opens AMC hoops tourney 
 

THE STATE JOURNAL-REGISTER 
Posted Mar 05, 2009 @ 01:49 AM 
Last update Mar 05, 2009 @ 06:45 AM 

 

Men’s basketball 

 

Prairie Stars open AMC Tournament 

 

The University of Illinois at Springfield men’s basketball team will open the American Midwest Conference Tournament 

today with a 7 p.m. quarterfinal game against William Woods at The Recreation and Athletic Center.  

 

UIS, the third seed, defeated William Woods twice during the regular season. 

 

The Prairie Stars, who finished the conference with a 10-4 record, beat the sixth-seeded Owls 87-61 at home Jan. 24, 

and posted an 81-53 win over William Woods on Feb. 21 in Fulton, Mo. 

 

The Prairie Stars put six players in double figures in their first win against the Owls, led by senior guard Kelvin 

Johnson’s 13 points. Senior forward Nick Livas had a double-double, scoring 11 points while grabbing 14 rebounds. 

Senior guard Jeremy Winters netted a game-high 27 points in the second contest as UIS completed the two-game 

sweep.  

 

It will be the second straight season that UIS will face the Owls (8-20 overall, 4-10 finish in league play) in the AMC 

Tournament. The Prairie Stars (20-8 overall) knocked off William Woods 82-69 in the quarterfinals last season. UIS has 

never lost to the Owls, winning five straight games. William Woods, in only its second season as a men’s basketball 

program, entered the AMC last season.  

 

Tickets for all AMC tournament games will be $6 for reserved seats and $5 for general admission. Students with a valid 

ID and all children under 12 will be charged $2.  
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In Shifting Era of Admissions, Colleges Sweat  
By KATE ZERNIKE 

As colleges weigh this year’s round of applications, high school seniors are not the only 
anxious ones. 

Just as nervously, colleges — facing a financial landscape they have never seen before — 
are trying to figure out how many students to accept, and how many students will accept 
them. 

Typically, they rely on statistical models to predict which students will take them up on 
their offers to attend. But this year, with the economy turning parents and students into 
bargain hunters, demographics changing and unexpected jolts in the price of gas and the 
number of applications, they have little faith on those models. 

“Trying to hit those numbers is like trying to hit a hot tub when you’re skydiving from 
30,000 feet,” said Jennifer Delahunty, dean of admissions and financial aid at Kenyon 
College in Ohio. “I’m going to go to church every day in April.”  

In response, colleges are trying new methods to gauge which applicants are serious about 
attending: Wake Forest, in North Carolina, is using Webcam interviews, while other 
colleges say they are scrutinizing essays more closely. And they are making more vigorous 
appeals to try to convince parents and students who will be offered admission in April that 
theirs is the campus to choose. But mostly, they are guessing: Will pinched finances keep 
students closer to home? Will those who applied in December be feeling too poor to accept 
in May — or show up in August? 

Colleges have been in the catbird seat for the past decade or so. As the number of high 
school students swelled, applications rose, allowing colleges to be more selective. And 
families benefiting from a flush stock market seemed willing to pay whatever tuition 
colleges charged. 

But all that has changed. For students, the uncertainty could be good news: colleges will 
admit more students, offer more generous financial aid,and, in some cases, send 
acceptance letters a few weeks earlier. Then again, it could prolong the agony: some 
institutions say they will rely more on their waiting lists. But there is no question, 
admissions officers say, that this year is more of a students’ market. 

“It’s like the dot-com bubble burst for higher ed,” said Barbara Fritze, vice president of 
enrollment at Gettysburg College in Pennsylvania. “We’ve been in this growth mode for a 
period of time. Now there’s a real leveling going on.” 

http://www.nytimes.com/�
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Colleges consider an amalgam of factors, comparing them to past trends, to predict 
whether a student will attend, including, for example, what high school he went to; the 
strength of his grades, scores and recommendations; how much financial aid he has been 
offered; and whether he plays the cello or wants to study ethnobotany or economics. (If he 
is a she, the equation looks different still.) 

They consider how many phone calls, Web hits, campus visits and applications they have 
received. They look at how many students put down a deposit in May, then assume a bit of 
“summer melt.” 

If it sounds complicated, it also works. Kenyon, for example, has hit the magic hot tub 
each of the last five years. 

But with high gasoline prices last summer, many campuses reported fewer visits, throwing 
off one of the better indicators of which applicants are serious.  

Applications, too, have been unpredictable. Some public institutions have seen increases 
of 30 percent. But with almost every state cutting budgets, it is unclear how many 
applicants those institutions will accept — California and Arizona, for example, are 
capping enrollment. And private colleges are waiting to see how much public institutions 
raise tuition; most do not set rates until state budgets are firm. 

Meanwhile, applications are down at many private institutions. Colleges and high school 
guidance counselors say more students are applying to so-called financial safety schools, 
where they are confident of getting scholarships, even if it means attending a less selective 
institution. 

Officials say parents are reluctant to commit to four years of an expensive private school, 
worried that their companies might be restructuring. At Kenyon, one mother, after e-
mailing to say that the family could not afford the college’s early decision offer, e-mailed 
two hours later to say they were reconsidering, then e-mailed again two hours after that to 
say that her son would attend, after all.  

“It’s a consumer confidence issue,” said Steven Syverson, vice president for enrollment at 
Lawrence University in Wisconsin. “Families are feeling like they can’t afford it even if 
they’re in the same financial position they were three months ago.” 

The Internet has thrown off another marker: applicants used to have to call or write for a 
catalog, giving the college an early signal of their interest. Now, many campuses say 25 
percent to 30 percent are “stealth applicants” — the first the college hears of them is when 
they apply. 

Some enrollment officials theorize that applications are down because cost-conscious 
applicants have made their choices more carefully. Then there is the glass-is-half-empty 
view, more common at private institutions where applications are up: students set their 

http://newsroom.ucla.edu/portal/ucla/regents-cap-uc-enrollment-for-78481.aspx
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hearts on where to apply last summer, before the big crash, but will be choosing less 
expensive schools this spring, as economic indicators plummet. 

Institutions had been trying to cut back on the number of students they accept early, 
believing they would end up with a more economically diverse freshman class; those who 
are admitted early forfeit the right to shop around for financial aid offers, so are frequently 
wealthier. But this year, many said they had accepted more early decision applicants, 
trying to lock in as many students as they could in December. 

Still, that may not be a guarantee. Colleges say more and more early decision applicants 
are circling back to bargain for better financial aid packages, or asking to be released from 
their agreements so they can consider more generous offers. 

So as public institutions say they will accept fewer students, many private schools say they 
will accept more. The 13 members of the Associated Colleges of the Midwest, which 
includes Carleton, Macalester, Grinnell and Colorado Colleges, plan to accept 10 percent 
or 11 percent more applicants, said the group’s president, Christopher Welna, to make up 
for about a 10 percent decline in applications. Hamilton and Gettysburg, among other 
campuses, also plan to accept a slightly bigger proportion of applicants. And Marquette 
University, in Milwaukee, said it would accept up to 600 more students to its class of 
1,900, even though applications are up 17 percent.  

Campuses, meanwhile, are trying to determine — and encourage — applicants’ intentions. 
Kenyon will write to the parents of accepted students, to reassure them that financial aid 
will not dry up over the coming years. 

And at Gettysburg, Ms. Fritze plans to send out acceptance offers a bit earlier, hoping to 
generate loyalty. 

Barmak Nassirian, the associate executive director of the American Association of 
Collegiate Registrars and Admissions Officers, says the first real indication of who is 
coming could be in May, when students put down their deposits. 

“But even that,” Mr. Nassirian said, “may be an overestimation.” 
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February 28, 2009 

To Keep Students, Colleges Cut Anything but Aid  
By KATE ZERNIKE 

With the economy forcing budget cuts and layoffs in higher education, colleges and universities might 
be expected to be cutting financial aid. But no. 

Students considering a wide range of private schools, as well as those who are already enrolled, can 
expect to get more aid this year, not less.  

The increases highlight the hand-to-mouth existence of many of the nation’s smaller and less well-
known institutions. With only tiny endowments, they need full enrollment to survive, and they are 
anxious to prevent top students from going elsewhere.  

Falling even a few students short of expectations can mean laying off faculty, eliminating courses or 
shelving planned expansions.  

“The last thing colleges and universities are going to cut this year is financial aid,” said Kathy Kurz, an 
enrollment consultant to colleges. “Most of them recognize that their discount rates are going to go 
up, but they’d rather have a discounted person in the seat than no one in the seat.” 

So at Nichols College, a business-oriented school in Dudley, Mass., the president has asked staff 
members to teach classes normally handled by adjunct professors. The savings will allow the college 
to discount tuition for 20 prospective students and help 40 current students who could not afford to 
return.  

Ithaca College, in upstate New York, is laying off faculty and cutting its 401(k) contributions as part of 
$4.2 million in budget cuts, but it is also offering increased tuition discounts that will make up the 
largest financial aid budget in its history. The college, which relies on tuition for more than 90 percent 
of its budget, saw the dangers of losing students last fall, when it had 240 fewer than anticipated, 
resulting in a $5 million decline in revenue.  

“The good news is that we haven’t taken as much of a hit in our budget as some institutions that rely 
very heavily on their endowments,” said Dave Maley, a spokesman for Ithaca, which has 6,000 
undergraduate students. “The alternative is, since we rely heavily on enrollment, any loss in student 
numbers hits us harder.” 

In a survey of 372 institutions in December, the National Association of Independent Colleges and 
Universities found that 93 percent said they were moderately or greatly concerned about preventing 
enrollment declines. Only 8 percent said they would cut financial aid, compared with 50 percent that 
said they had stopped hiring, 49 percent that had delayed construction or renovation and 22 percent 
that were freezing salaries.  
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It is a tricky balance. “If they invest more dollars in financial aid, they may not end up with enough of 
an enrollment gain to offset the additional expense,” said Nathan Mueller, an enrollment consultant. 
“But if they don’t do something, they can expect to see enrollment decline.” 

In some cases, colleges are increasing their aid budgets to cover current students who have found 
themselves unable to pay. But many are also increasing budgets for prospective students, anticipating 
that they will be needier as savings plans have suffered and home equity has declined. Northwestern 
University announced this week that it would require all departments to reduce their operating 
expenses by 5 percent, while financial aid is increased by 10 percent. 

While much of the assistance will go to the neediest students, institutions are also increasing merit 
aid. 

Albright College, in Reading, Pa., had been splitting its financial aid budget evenly between need-
based aid and merit aid. But this year, it will tip the balance toward merit, with 60 percent. The 
college used to send offers of merit aid shortly after it mailed acceptance letters; this year, it sent them 
together in hopes of winning students over early.  

Many colleges discount tuition an average of 30 to 40 percent. Still, by offering even a relatively small 
cut, colleges get students who pay a hefty price. 

“The full-pays are few and far between,” said Greg Eichhorn, the vice president for enrollment 
management at Albright. “What we’re looking for are better-pays.” 

Some schools have tried to reduce their merit-aid budgets over the last several years, arguing that an 
emphasis on need-based aid was more philosophically in line with their goals of getting a more 
diverse student body. But economic pressures may delay those aims.  

At Dickinson College, in Carlisle, Pa., for example, merit aid, at its highest, made up about 22 percent 
of the financial-assistance pie. The share declined to 6 percent two years ago, but crept up to 7 percent 
last year and will increase to 8 percent for next year’s entering class. 

“The families I’m concerned about are the near-misses — the $90,000 to $130,000 families, who 
almost qualify for aid but not quite,” said Robert J. Massa, the college’s vice president for enrollment. 
“Those are the families I want to target more merit-based aid to.” 

The most selective colleges are also increasing or protecting financial aid: Cornell, Princeton and 
Vanderbilt, among others, have announced in recent weeks that they will continue plans to replace 
loans with grants, even as they suspend hiring searches and cut back on capital projects. 

But the issue is most pressing for the smallest and less-selective schools. 

“Our biggest concern is losing students,” said Tony Aretz, president of the College of Mount St. Joseph 
in Cincinnati. “You have to cut your costs, and then you’re in a death spiral — students don’t want to 
come to you because they sense you’re on the rocks.” 
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Dr. Aretz, like many presidents of colleges in the Midwest, sees public universities as his main 
competition. They have attracted a larger share of more affluent students in recent years. But with 
states cutting their budgets and public universities raising tuition, the private institutions also see an 
opportunity to win over parents now feeling economic pressure. 

Some pitches are more direct than others. California Lutheran University in Thousand Oaks is 
advertising a public school price tag to any student accepted at the University of California, Santa 
Barbara, or at the University of California, Los Angeles — an average annual saving of $16,000 off the 
normal cost of $41,767. 

Agnes Scott College in Decatur, Ga., is offering $64,200 in merit aid over four years for anyone who is 
eligible to receive the state’s HOPE scholarships, which were developed to attract stellar but not 
necessarily needy students to state colleges and universities. The discount will cut the cost of 
attending the private college in half. (To pay for the increase in aid, no cut is too small: the college 
even replaced its traditional holiday greeting card with an e-card.) 

The colleges are also trying to hold down tuition increases. But increases in financial aid are not 
without consequence. At Ithaca, officials project that tuition discounts will result in a net revenue 
decline of $2.66 million and force the college to carry a $2.5 million deficit, its first since the 1950s. 
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College endowments lost 24 percent in 6 months 
Thu Mar 5, 2009 12:32am EST 

By Svea Herbst-Bayliss 

BOSTON (Reuters) - U.S. colleges and universities lost nearly one-quarter of their endowments' worth in the first half of their fiscal year, forcing 
them to cut staff and budgets just like corporations hurt by the financial crisis. 

From July through December, U.S. schools' endowments dropped an average of 24.1 percent, according to a report released by the 
Commonfund Institute, a nonprofit group that polled 629 educational endowments on their results. 

Illustrating just how severely the financial crisis is affecting higher education, even wealthy colleges like Harvard are freezing salaries, offering 
early retirement, reassessing construction projects and considering selling off art collections. 

Smaller schools, with endowments of $10 million or less, fared even worse with their endowments losing 30.2 percent, according to the study 
which will be released on Thursday. 

"These are the worst-ever half year results that educational endowments have seen," Commonfund Executive Director John Griswold said in an 
interview. "Even the most diversified endowments suffered serious declines." 

Harvard University, the country's richest, reported in December that its endowment had shrunk by $8 billion to $29 billion in four months and 
that it expects that loss to widen to 30 percent by the end of the fiscal year on June 30, 2009. 

Commonfund, which provides nonprofit organizations with investment information and professional development programs, traditionally reports 
on these numbers only once a year. 

However, the group prepared this rare half-year study between January and February 2009 to assist investment committees in making changes 
to cope with extremely difficult market conditions. "Some people like the comfort of knowing they are not they are not alone," Griswold said. 

Endowments have long provided an important lifeline for schools as these often use at least 5 percent a year to pay for salaries, maintain 
buildings and contribute to financial aid to help offset the considerable cost of attending private high schools and four year colleges. 

Last year bets on U.S. equities dealt endowments the biggest blow. "It was the stock market," Griswold said, noting that the Standard & Poor's 
500 index lost about 38 percent in 2008. Larger schools were able to navigate the market slightly better, the report said, noting that schools with 
endowments of $1 billion or more lost 21.7 percent. 

Alternative strategies like hedge funds helped larger endowments survive the market decline better as the average hedge fund lost only 19 
percent in 2008. 
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March 6, 2009 

Facebook Gives College Officials Better Tools to Reach Alumni and Students 

San Francisco — Facebook announced new features on its Web site on Wednesday that will 
allow colleges and other organizations to create a centralized public profile and publish a live 
stream of announcements for their followers.  

The changes expand the tools available to college administrators to communicate with students, 
alumni, and others who have Facebook accounts. Previously, the central pages for a college or 
university on Facebook were essentially walled off from the rest of the site, making it difficult 
for administrators to know whether any announcements or content that they posted were being 
seen. 

Campuses will soon be able to create their own central public profiles, where they can post 
announcements and multimedia to a live, public feed. Students and others who choose to 
subscribe to the feed will see those updates on their home pages and be able to comment on any 
items posted. Facebook executives said they hoped the changes would make the site less like an 
address book and more like Twitter, another social networking site that allows users to post 
minute-by-minute status updates. 

Public profiles will be widely available starting next week. Stephanie Balmer, dean of 
admissions and financial aid at Dickinson College, said the changes would “open up a whole 
new angle” for colleges to communicate on Facebook. Establishing a central, official place for 
students to find information about a college will make it easier for students to engage than the 
current approach, which encourages highly specialized groups. 

“You’ve got this composite, rather than a number of appendages, which I think a lot of us have 
right know when it comes to Facebook,” she said. “I think it’s pretty exciting that there’s this 
jump-off point.” 

At Stanford University, which partnered with Facebook to try out the feature early, campus 
representatives said they expected that its new Facebook profile would reach more people and 
encourage more of a conversation with the campus community than the old one. 

“What this does for us is it’s more and more a really powerful comunication platform for the 
university,” said Lisa Lapin, a spokeswoman. In addition to venues like YouTube, Twitter, and 
iTunes, she said, “this is yet one more tool to bring the communication to where much of our 
audience already is.” — Josh Keller 
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U.S. faculty: Civic engagement, diversity important goals for undergraduate 
education 
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Compared to just three years ago, a significantly greater number of today's college 
teachers consider civic engagement and appreciation of racial and ethnic diversity 
important educational goals for undergraduates, according to a UCLA report on teaching 
faculty at the nation's colleges and universities.  
 
The majority of college faculty (55.5 percent) nationwide now consider it "very important" 
or "essential" to "instill in students a commitment to community service," an increase of 
19.1 percentage points since the survey was last conducted in 2004–05, and 75.2 
percent indicate that they work to "enhance students' knowledge of and appreciation fo
other racial/ethnic groups," a gain of 17.6 percentage points over three ye
 
The report, "The American College Teacher: National Norms for the 2007–08 HERI 
Faculty Survey," is issued by the Cooperative Institutional Research Program (CIRP) at 
the Higher Education Research Institute (HERI) at UCLA, which puts out the national 

faculty report triennially.  
 
"Civic engagement and diversity are among the core values that many institutions articulate in their mission," said Sylvia Hurtado, a co-
author of the report and director of HERI. "It is important that faculty now view this as essential in their work because they are charged 
with preparing students to live in today's diverse world. Students represent our best hope for social progress."  
 
Helping students develop critical-thinking skills and discipline-specific knowledge remain at the forefront of faculty goals for 
undergraduate education, with 99.6 percent of faculty indicating that critical-thinking skills are "very important" or "essential" and 95.1 
percent saying the same of discipline-specific knowledge. Other top goals include helping students to evaluate the quality and reliability 
of information (97.2 percent) and promoting the ability to  
write effectively (96.4 percent). In addition, 72.8 percent of faculty indicate that instilling in students an appreciation for the liberal arts is 
an important goal.  
 
Increases were also evident in faculty support of students' personal and psychosocial development as important goals for 
undergraduate education, including efforts to "help students develop personal values" (66.1 percent, an increase of 15.3 percentage 
points over 2004–05), "enhance students' self-understanding" (71.8 percent, a 13.4 percentage-point increase), "develop moral 
character" (70.2 percent, a 13.1 percentage-point increase) and "provide for students' emotional development" (48.1 percent, a 12.9 
percentage-point increase).  
 
The report, which covers activities and beliefs about undergraduate education and faculty work-life, also reveals that nearly all faculty 
members (97.7 percent) rate their role as teacher as personally "very important" or "essential" to them and that faculty spend 
significantly more time preparing for their teaching responsibilities and teaching than they do on research or committee work. In 
addition, women, on average, spend more time preparing for their teaching responsibilities and teaching than men.  
 
In the area of "habits of mind" that are important to student learning and success, a notably higher percentage of female than male 
faculty report that they frequently encourage undergraduates to "revise their papers to improve their writing" (68.9 percent vs. 52.3 
percent), "seek feedback on their academic work" (82.5 percent vs. 66.9 percent) and "evaluate the quality or reliability of information 
they receive" (80.2 percent vs. 69.0 percent).  
 
Student-centered or inquiry-based evaluation methods in teaching showed gains. Although today's faculty are just as likely as those in 
2004–05 to use multiple-choice exams (33.1 and 32.3 percent, respectively), they are 8.6 percentage points more likely to use short-
answer questions (45.5 percent vs. 36.9 percent) and 9.6 percentage points more likely to use term/research papers (44.3 percent vs. 
34.7 percent) to assess learning. The use of bell curves in grading coursework has diminished somewhat from three years ago to 16.8 
percent overall and just 13.9 percent among assistant professors.  
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Assistant professors are also more likely than associate and full professors to employ student-centered teaching methods and less 
likely to use extensive lecturing: Assistant professors are 16.7 percentage points more likely than full professors to report using 
cooperative learning (66.3 percent vs. 49.6 percent), and full professors are 8.5 percentage points more likely than assistant professors 
to report using extensive lecturing (51.8 percent vs. 43.3 percent).  
 
"The increased trend evident in faculty using student-centered teaching and evaluation methods is very positive," said Linda DeAngelo, 
assistant director for research at CIRP and a report co-author. "By using these methods, faculty are putting the emphasis in their 
classrooms on what they want students to learn rather than the material that faculty want to  
teach. This is not only making college classrooms more interactive, collaborative and engaging, it is also improving student learning and 
degree attainment."  
 
The study also reveals that although a strong 74.8 percent majority of faculty are satisfied with their careers, more men report overall 
job satisfaction than women. The largest discrepancy in career satisfaction is in the area of opportunity for scholarly pursuits, where 
58.4 percent of men and 47.4 percent of women express satisfaction. Male faculty are also much more likely than female faculty to be 
satisfied with their job security (80.8 percent vs. 72.8 percent) and their prospects for career advancement (57.7 percent vs. 49.9 
percent).  
 
Differences in career satisfaction by gender are especially apparent at the rank of full professor. At this rank, women are considerably 
less satisfied than men on many of the career satisfaction measures. In the area of opportunity for scholarly pursuits, 50.6 percent of 
female full professors report satisfaction, compared with 66.0 percent of men. Female full professors are also less likely to be satisfied 
than their male counterparts with their teaching loads (53.2 percent vs. 66.2 percent) and their prospects for career advancement (58.1 
percent vs. 66.9 percent).  
 
HERI faculty affiliate and report co-author José Luis Santos said: "These disparities in satisfaction by gender and by rank are important 
because if senior women become dissatisfied to the point where they would leave, it diminishes the very real investment a college or 
university has made to bring that scholar to tenure and full rank."  
 
Further, only 46.2 percent of faculty are satisfied with their salaries, with men more satisfied than women (48.9 percent vs. 41.9 
percent). Faculty are considerably more satisfied with the compensation areas of health benefits (63.3 percent) and retirement benefits 
(68.7 percent), and in these areas there is much more parity in terms of satisfaction between men and women.  
 
Generally, the percentage of faculty who report that they have considered leaving their current institution for another institution 
decreases as satisfaction with salary increases. However, among full professors who indicate they are "very satisfied" with their 
salaries, women at public institutions (47.2 percent) are more likely to have considered leaving their current institution for another in the 
last two years than men at public institutions (20.1 percent), men at private institutions (21.0 percent) and women at private institutions 
(21.5 percent). The same pattern is evident at the associate professor level, with a greater percentage of women at public institutions 
(48.8 percent) having considered leaving, compared with men at public institutions (33.8 percent), men at private institutions (30.3 
percent) and women at private institutions (26.9 percent).  
 
"Public universities have been concerned with retaining senior women faculty, and rightly so," Hurtado said. "Among the top predictors 
in senior women's consideration about leaving are dissatisfaction with relations with campus administration or other faculty and other 
budget-related factors like clerical/administrative support, health benefits, course assignments  
and teaching load. Campuses need to think about how to improve the overall climate for retaining women at the highest ranks at the 
same time that they face enormous budget pressures."  
 
A formidable 73.2 percent majority of faculty state that their institution should hire more faculty of color, and 57.1 percent think their 
institution needs to hire more female faculty. Yet differences are apparent along gender lines: 79.4 percent of female faculty indicate 
that their institution needs to hire more faculty of color, compared with 69.2 percent of male faculty, and 63.1 percent of female faculty 
think their institution needs to hire more female faculty, compared with 53.2 percent of male faculty.  
 
Only 34.2 percent of faculty overall believe they have established a healthy balance in their lives personally and professionally, with 
female faculty appearing to have greater difficulty than male faculty in striking a balance (27.3 percent vs. 38.7 percent). Despite the 
struggle to balance work and home life, faculty express strong interests in personal goals outside of academia. Most notably, a large 
percentage of faculty regard as "very important" or "essential" developing a meaningful philosophy of life (72.5 percent), raising a family 
(69.2 percent), helping others who are in difficulty (65.2 percent) and integrating spirituality into their lives (47.5 percent).  
 
The results reported are based on the responses of 22,562 full-time college and university faculty members at 372 four-year colleges 
and universities nationwide. The responses are weighted to provide a normative profile of the American faculty population. 



 
Hoping the Price is Right  
March 2, 2009  

Bryce Jessup is looking to keep the family business going during hard times, and it’s fair to say he’s operating on faith 
these days. Jessup, whose father founded William Jessup University 70 years ago, is banking on the possibility that a 
recent decision to cut tuition rates will help keep the Christian college afloat, and perhaps even grow enrollment during an 
economic downturn. 

“Being a faith-based institution, of course faith is what we built our institution on,” said Jessup, president of the Rocklin, 
Cal.-based university. “We can’t help but think when we’ve made it through the wilderness we’ll get through to the 
Promised Land. But there are some giants that need to be conquered.”  

As with many private college leaders, Jessup isn’t quite sure how to attack the “giant” that is the faltering economy. Do 
you raise tuition to shore up revenues, and risk losing valuable students in the process? Do you instead cut or freeze 
tuition, or at least minimize increases, in the hopes that doing so will keep the students coming back?  

While few colleges have actually announced tuition cuts or freezes, such moves have not even been on the table for most 
private colleges in the past. Many colleges are making a point of slowing the rate of tuition increases this year, and all 
signs suggest that approach will be a common one during this recession, according to Tony Pals, spokesman for the 
National Association of Independent Colleges and Universities. 

“We’re anticipating seeing tuition increases on average being lower than they have been in recent years,” he said. “It’s 
simply a matter of needing to enroll enough students this coming year. Our institutions have always been able to compete 
very well on value, but given the economy it only makes sense that price might be a bigger component this year.” 

While a trend is starting to take shape for private colleges, tuition at many public colleges will not be final until state 
legislatures approve state budgets. In past recessions, economic downturns have prompted some states to insist on 
minimal increases. On the other hand, severe state shortfalls of the magnitude some now expect have resulted in double-
digit tuition increases at many public institutions. 

For Jessup, cutting tuition was both a symbolic gesture and a business strategy.  

“The main driving force [for cutting tuition] was we are wanting to send a message that we’ll work with you,” he said. “The 
business side of the issue is that we’re hopeful that [decision] will also bring us increased student enrollment. That’s just 
the financial metrics of it all. If it doesn’t [work], we’ll take a hit for it.”  

William Jessup’s tuition will drop 2.5 percent or about $500, to $19,900. But the university already competes directly with 
nearby community colleges, which are likely to be even more of a draw this year. For William Jessup to break even after 
the tuition cut, the university will need to retain all of its 500 students and bring in 18 new ones.  

Across the country, private college leaders are grappling with the same variables that have Jessup and his board of 
trustees in knots. For the most part, tuition is still likely to go up, even if it does so more gradually than in recent years. In 
a December survey, nearly 70 percent of private colleges indicated plans to increase tuition for 2009-10, according to a 
survey conducted by NAICU. 

As for the colleges that are slowing tuition increases, they're eager to let the public know about it. Each passing day 
seems to bring a new press release:  

• “Carnegie Mellon Raises Tuition 2.9 Percent, Lowest Increase Since 1975”  
• “Drake holds tuition increase to lowest percentage in a decade”  
• "Penn Announces Lowest Tuition Increase in 41 Years"  
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• "[Worcester Polytechnic Institute] Undergraduate Tuition Increase Lowest in University’s Recent History"  
• "Cost to Attend Duke to Rise 3.9 percent, among lowest increases in recent years"  

Seeking Good Press 

The latest efforts to hold down tuition increases coincide with both an economic crisis and a period of increased scrutiny 
on college costs. With the passage of the Higher Education Opportunity Act of 2008 comes a new list that will track 
colleges with the largest tuition increases. It’s a list no one wants to be on, particularly when students and their families 
are struggling financially.  

Moreover, private colleges with the largest endowments and no shortage of applicants are also trying to show restraint 
this year. Even though their endowments are smaller than they were a year ago, many remain worried about 
Congressional scrutiny of their endowments, and about the possibility of legislation if these institutions are perceived as 
being insensitive to families facing tuition bills 

Robin McDermott, vice president of enrollment management at Lake Erie College, said the college’s decision to freeze 
tuition was strategic, designed both to retain students and generate positive publicity at a time when colleges are taking 
heat for tuition hikes.  

“Did we talk about what kind of media coverage we would get? Yes, absolutely,” she said. 

So far, Lake Erie admissions officials say they feel good about enrollment prospects. The college has received a record 
1,050 applications, a 35 percent increase compared to the same time last year. At the same time, however, McDermott 
acknowledged that there simply isn’t a formula for predicting how enrollment might shake out in such a volatile economy.  

“We’re all nervous,” McDermott said. “Are the paper applications going to convert into the number of bodies or students 
we need in the fall?  

“This [tuition freeze] is a move really to send a message to our market that we’re going to do what we can to calm your 
fears and to let you know that a quality private education is within reach.”  

Survival Tactics 

For tuition-driven private colleges that operate on thin margins with relatively small endowments, recent weeks have been 
taxing. Discussions about tuition have taken on a new gravity, as some college leaders consider the possibility that 
enrollment declines could seriously affect the long-term viability of the institutions they serve.  

At Wheeling Jesuit University, a Roman Catholic institution located outside of Pittsburgh, Pa., officials recently approved a 
tuition freeze. Serving the Appalachian region, Wheeling has a large population of first-generation students who come 
from blue collar families that have been particularly hard hit by the economic crisis. While college officials hoped to help 
these families, they also said that holding tuition at its current rate of $23,590 might be necessary to keep Wheeling afloat.  

“It’s altruistic and we’re trying to make sure the student is successful, but it also is [about] making sure we can be around 
to educate more students,” said Letha Zook, the university’s academic vice president. “It’s one of these discussions we 
have to have; it’s not a fun discussion.” 

Concerns at Wheeling have created a sort of “tension,” Zook said. Faculty are aware that preserving student numbers is 
paramount to the viability of the institution, and yet they have a duty to preserve the university’s academic integrity, she 
said.  

“[Faculty] know there’s a tension there,” she said. “They know that if they fail a student that student may not come back. 
But they know that they need to fail the student in order to uphold the rigor of the academic enterprise.”  

History Shows Varied Response 

Even colleges that tend to serve a more well-heeled population are holding back on tuition hikes this year. Trustees at 
Sierra Nevada College, which is situated on 18 wooded acres at the north shore of Lake Tahoe, recently voted to defer a 
previously approved 4.9 percent tuition increase.  
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“This was not a PR gimmick” said Robert Maxson, the college’s president. “Honestly, so many people are suffering; 
they’re just going through tough times. I would guess most of our kids come from … middle class families, but middle 
class families are struggling.”  

“I think it was the notion of showing the college had a heart,” he added. “It was that simple.” 

In recent history, private colleges have approached recessions with varied responses. Tuition increases accelerated 
during recessions in the early 1970's and 1980's, but increases slowed slightly in the recession of the early 1990's, 
according to data collected by NAICU. In the recession that followed the Sept. 11, 2001 attacks, tuition accelerated again.  

Even with lower increases and some tuition freezes, private colleges should brace for the possibility that families may 
simply have to pursue other options in the near term, Maxson said.  

“We don’t know what the future’s going to bring,” he said. “If parents’ businesses are suffering, there is no question 
community colleges are going to become very viable options for them, and I don’t blame them.”  
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Scholarships Offer Wacky Ways to Pay 
Tap College Savings by Checking Out Weird Grants and Awards 
By BRADLEY BLACKBURN 
March 4, 2009  
What's in a name? Well, if your last name is Zolp and you're a student at Loyola University Chicago, your name 
is worth a whole lot.  
Simply having the surname Zolp makes you eligible for tens of thousands of dollars in scholarship money.  
In the 1970s, a Catholic priest named the Rev. William Zolp gave Loyola money for an endowed scholarship, 
but he gave it with some tight strings attached: His endowment provides money for any Catholic student with 
the last name of Zolp to attend the university, as long as the student can prove their name with birth and 
baptismal certificates.  
Loyola's Zolp scholarship is one of a number of quirky scholarships across the country. There are scholarships 
for left-handed students, for surfers, for twins, for welders, for marble shooters, even for the children of 
Tupperware dealers. Unusual scholarships like these have led to an often repeated statistic that billions of 
dollars in scholarships go unclaimed every year.  
"False," said Mark Kantrowitz, who's heard the rumor for years as publisher of FinAid.org and the director of 
Advanced Projects for FastWeb, a popular free scholarship database. "This myth of unclaimed scholarships is 
spread by organizations that want you to pay for something," like private scholarship counselors and paid 
databases that can charge thousands of dollars for their services.  
Still, there are times that scholarship awards go unclaimed. From what Kantrowitz has seen, "The scholarships 
that go unfulfilled are the ones that can't be fulfilled."  
College administrators who administer unusual scholarship awards see them as a big hassle for exactly that 
reason. "We like to be able to give money away," said Lorraine Branham, dean of Syracuse University's 
Newhouse School of Public Communications. "But sometimes restrictions by donors are so tight that we can't 
find students that fit the bill."  
Checking the Phone Book 
Edward Moore runs the Zolp scholarship as the scholarship director at Loyola University Chicago, and he says 
there are some years that it's a struggle to find students to take the money.  
"There have been times in undergraduate admissions where if we're traveling out of state, we'll check the phone 
book," he said. "Are there any Zolps?" Because donors' strict requirements can keep the money from being 
used, universities try to persuade donors to leave the scholarship requirements up to them.  
"We really can find the best students," Moore said. "We have the resources available to pull up the student's 
GPA [grade point average], pull up their financial need," to determine whether they deserve scholarships.  
'All Kinds of Students' 
"What I don't want is for a donor to say, 'I want to find someone like me,'" said Moore. "We look for the greater 
good out there to see that there are all kinds of students that have different kinds of needs. The best thing for a 
donor is to have a student say, 'Without your money, I could not be here.'"  
The message from university development offices across the country is finally getting through to donors. "The 
new agreements that I've seen lately are much less restrictive than earlier ones."  
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But even if universities are successful in persuading future donors to give unrestricted funds, there will still be 
plenty of quirky scholarships out there. For the students who receive them, they're a welcome way to pay for 
school.  
Cousin Contact 
Lindsey Zolp, Loyola Class of 2010, found out about her unusual scholarship through her family -- a cousin 
benefited from the same award a few years ago. Currently, Lindsey is the only Zolp attending Loyola 
University Chicago as a full-time undergraduate and that means she receives a lot of money. The Zolp 
endowment covers about half of her $30,000 annual tuition. The junior is using the scholarship to study 
elementary education with a goal to work in Chicago's public schools. She's not sure why the Catholic priest 
created such an unusual scholarship, but she's certainly grateful for it.  
"I'm not a very lucky person," she said, "so I feel very blessed that my last name is Zolp. I think it's just very 
random, and hey, if it's money towards college, then I'm totally for it." And though her unusual last name means 
she'll probably be one of the last people to walk across the stage at her graduation, she has some consolation. 
Being a Zolp means she'll walk away from college nearly free of debt.  
Copyright © 2009 ABC News Internet Ventures 
 



 
Stop Avoiding the Issue of Failing Boys  
 
March 6, 2009  
By Richard Whitmire  

Hardly a month goes by without another major foundation or education advocacy group reminding us of the peril our country faces if we 
don't send more students to college. The International Organization for Economic Cooperation and Development warns that the United 
States is slipping fast in international rankings. Among 25- to 34-year-olds, we rank no better than 10th in higher education attainment. 
Most striking among the measures is the "survival rate," the measurement of enrolled students who actually earn diplomas. Our 
students rank at the bottom of the developed world. 

Visit the Web sites of the prominent foundations -- Gates, Lumina, Broad -- and you will see the same message that the U.S. Chamber 
of Commerce and corporate leaders such as Intel's Craig Barrett have been warning about for years: We need to broaden the college 
pipeline, and do it quickly. The latest study pointing out our educational weaknesses – and offering solutions – arrived earlier this month 
from the respected MDRC, which offered the Obama administration a 15-point plan for turning things around. 

Interestingly, however, there's something all these groups studiously avoid talking about. These U.S. education numbers look bad 
primarily because the schools are failing boys. For the most part, those awful high school graduation numbers are driven by boys, not 
girls (32 percent of boys drop out, compared to 25 percent of girls). And the lackluster college graduation rates are due primarily to men 
floundering in college (men earn about 42 percent of four-year degrees). Given that men are far more likely to major in math and 
science – a special worry for the technical industries -- the chamber should be particularly concerned about men falling behind. 

But the gender angle never gets mentioned. Popular, well-thought-out solutions, which include strengthening the high school 
curriculum, building better after-school programs and making college more affordable, skirt the obvious solution of reaching out to 
failing boys specifically. As for MDRC's 15-point plan – gender didn't get a mention. 

Those omissions are striking, given that boosting the number of men earning college degrees should be the low-hanging-fruit remedy. 
Why the silence? The boys issue gets skipped because it has become a controversy; one of those he said/she said spats where the 
dialogue becomes downright unpleasant. In cases like this, the easy tactic is to steer clear. Interestingly, only in the United States is the 
boys issue considered so controversial. Countries such as Britain and Australia have been openly confronting the problem for years. 
There, the boy troubles are an issue to be studied and remedied, not something to squabble about. 

All this gives our new education secretary, Arne Duncan, an opportunity: Why not do what Australia did and launch a federal probe into 
the boy problems? Duncan has the ideal vehicle, the freshly unveiled $15 billion grant program to reward initiatives that draw academic 
achievements from students less inclined to succeed. That would include boys. 

In fairness to Duncan, he needs to know what he would be getting himself into. Why is this considered a controversy? That question 
can't be answered with absolute precision, but from years of reporting on this issue I have picked up on two threads. The first arose in 
1992 when the American Association of University Women released a report about girls being shortchanged in schools, in part because 
teachers paid more attention to hyperactive boys jumping up to wave their hands in the air: Call on me! I was one of many education 
reporters who wrote about the report uncritically. That was a mistake. Hindsight tells us the schools-favor-boys research was shaky. 

Regardless, the AAUW report unleashed a save-the-girls juggernaut. That girls' crusade ended up doing a lot of good by boosting 
female participation in advanced math and science classes. Today, girls dominate most of those courses. But the flawed research left 
behind an unfortunate legacy. Boys, who clearly needed the help more than girls, once again got ignored. 

The second thread emerged in 2000 with the release of Christina Hoff Sommers' book, The War Against Boys. Sommers expertly laid 
out the case that boys, not girls, were suffering in school. Given that she was one of the first to tackle this issue, combined with the fact 
that The Atlantic serialized the book, Sommers had a unique opportunity to set the agenda about boys. Had Sommers stuck with her 
solid argument that boys were in trouble and then proposed solutions, it is conceivable the U.S. Department of Education would have 
launched a national investigation, identified the problems and funded experiments to arrest boys' academic slide. Today, the United 
States today could rank with Australia at the forefront of fashioning solutions to help boys. 
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But that's not how things played out. Instead of focusing solely on boys, Sommers devoted most her book to attacking feminists, 
blaming them for the boy troubles. Naturally, the feminists fought back, fingering Sommers as the tip of the spear of what they dubbed a 
"backlash" movement, those pushing back against the hard-won gains of women. Who could blame the feminists? After all, the book's 
subtitle was, How Misguided Feminism Is Harming Our Young Men. 

Since then, everything's been pretty much downhill. If boys are suffering any problems, argue feminists, those problems are limited to 
minority boys and rooted in racism and poverty, not gender. 

Higher education leaders, who feel they are blameless in the boy troubles and have reaped the benefits of ever-rising numbers of 
female applicants, look the other way. That is proving to be a mistake. High-tuition second and third-tier private colleges that tolerated 
significant gender imbalances are now under stress from the recession. Today, they may be wishing they had stepped forward to try to 
solve the male college pipeline problem, which goes well beyond poor and minority boys. 

Elite colleges generally don’t suffer gender imbalances, especially those offering boys admissions preferences. Plus, their faculties 
remain fixated on the Larry Summers fiasco at Harvard. His musings over why fewer women occupy top academic spots politicized 
campus gender issues, leaving professors likely to embrace the viewpoints of the feminists, who argue that women, not men, are the 
aggrieved parties in higher education. 

Given all this, it’s easy to understand why groups such as Gates and the U.S. Chamber prefer to duck. Who can blame them? Problem 
is, ducking does nothing to solve the very problem they raise, the slipping status of the United States as an educated workforce – a 
phenomenon driven mostly by boys. Secretary Duncan, you have a unique opportunity to get us beyond this political divide. Settle this 
issue once and for all. Boosting college graduation rates is an issue too important to be mired in this controversy. 

Richard Whitmire, president of the National Education Writers Association, blogs at whyboysfail.com 
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•  Comments on Stop Avoiding the Issue of Failing Boys  

• Amen  
• Posted by Alan Tuchtenhagen , Associate Vice Chancellor Enrollment Services at University of Wisconsin-River Falls on 

March 6, 2009 at 9:15am EST  
• Thank you for raising this issue. I have made a number of presentations on this topic in recent years. This is not an equity 

issue (i.e. I don't think boys are being discriminated against because of their gender). We have just not been tuned to the 
changing culture that seems to be leaving many boys behind. There are some startling implications for us to think about. For 
example, in the spring of 2005, the University of Wisconsin System awarded over 3500 more baccalaureate degrees to 
women than men. That means that if men had been enrolled in the UW at the same rate as women, the state system would 
have produced over 3500 more baccalaureate degrees in that one year alone.  

• Posted by Dominick on March 6, 2009 at 9:15am EST  
• Colleges are more aware of this issue than is mentioned in this article. At my previous institution, male enrollment was a 

regular topic of discuss leading to admissions making efforts to recruit men to balance out the 60% female enrollment. One of 
the biggest hurdles in creating a gender balance in higher education is the decreasing high school graduation rates of males. If 
they are not earning a high school diploma or a GED, they are not attending college. Even when they do graduate, males are 
likely to seek full time employment after high school. College is seen as a waste of time and money.  

While females are earning more degrees than males, they are still lagging behind them in wages.  

• Posted by Harold Jewell , Athletics & Recreation at University of Rochester on March 6, 2009 at 9:30am EST  
• Amen. 

• Of males and females...birds and bees...  
• Posted by feudi , Financial Aid Officer on March 6, 2009 at 10:30am EST  
• Very interesting article...At my nursing schools, we are finally starting to see a pretty dramatic increase in the number of 

males entering the profession. This change is healthy, but it does not seem to have had much impact in the larger society. 
There has been a coarsening within our culture that has hurt both genders. Although females have made great strides in 
higher ed, they have been far too accepting, indeed, often encouraging a culture that objectifies them into sort of sexual 
appliances for the use and pleasure of men. As just one small example, the Bratz Dolls phenomena, in my mind, is one step 
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above child porn, yet the market is flooded with these little "floozy dolls" and little girls play with them with no compunction 
whatsoever. 

Young men, on the other hand, are constantly bombarded with commercials touting one erection pill over the other dozen to 
the point where many men begin to think of themselves as mean, lean sex machines, and not much more. Given the state of 
the male hormone hurricane going on from about age 13 to 50, higher ed just does not measure up priority-wise. Short 
answer: ease up on our total absorption with the sex act, and both genders will be far better adjusted to the real world and 
what really matters.  

• Posted by Alan Tuchtenhagen on March 6, 2009 at 11:15am EST  
• In response to Dominck, I often hear this response that "women still lag behind men in wages." I am not insensitive to this 

issue, but it is not the same -- quite frankly I have found it to be a red herring in the discussions surrounding this issue. Wage 
equity should not be an excuse to avoid addressing the significant failure rate for males. It almost implies that we should hold 
men back. 

• In agreement here ....  
• Posted by Sriram , Assoc. Prof. at WOU on March 6, 2009 at 12:45pm EST  
• Yes, I remember reading Christina Sommers' article in the Atlantic. That was when my daughter was in the final year of 

high school (or was she a college freshman?) and I asked her to read that article and give me feedback. Her response was 
essentially, "duh!". Throughout her high school life, girls were far ahead of boys in the academic top tier. Even the student 
body was dominated by girls--in other words, it was not merely in the "textbook" world. 

The last ten years, I have been at two state universities where the gender split is more than 60/40 in favor of women. In fact, it 
is closer to 2:1 at my current U. Rarely do I have a male student who earns an A in my classes. Sometimes I kid around that 
male students are fast becoming endangered species on college campuses.  

Yet, this is not discussed at all. Neither by academics who experience the data day in and day out, nor in the media.  
I hope we will soon stop being in denial about this and openly discuss the issues. Maybe there are racial/ethnic undertones. 
Maybe there are class issues. But, we won't know about any of these until we get into the details. 

• Posted by Chris on March 6, 2009 at 1:00pm EST  
• In response to feudi, I'll agree wholeheartedly that the coarsening of our culture hurts both genders, and the "grownup girl" 

bit is one of the most disturbing (especially to the father of two young girls), but I don't think that it's germane to this discussion 
because, as you say, it's being perpetrated on both genders. As to getting young men between 12 and 20 (the peak years of 
hormonal activity & sexual appetite for young men) to stop obsessing about sexual matters, I don't think that will ever happen, 
and anyone who suggests the idea has either never been a young man or has forgotten the experience. 

The problem has always been there - girls have always, after all, outperformed boys in grade school. I suspect that the late 
adolescent flagging of this performance in the past was due to a confluence of cultural expectation (that the woman belonged 
in the home), parental training (ladies are demure), and peer pressure (in this case silent - don't be the "odd girl"). As the 
article suggests, those pressures have eased a great deal, allowing women to maintain their classroom acumen. 

I also agree with the idea that certain groups have commodified and sanctified the concept of victimhood, insisting - with 
contemptible (and hypocritical) racism and classism - that the underperforming boys must be from poor and violent 
backgrounds. They seem to feel that neurological and psychosocial development patterns - largely governed by biology - 
cannot discriminate, that some boys don't perform well in classrooms not because of race or class, but because their brains 
are wired to learn differently because of some latent evolutionary processes - millions of years in development - that haven't 
caught up to civilization (only several thousand years old). Civilization and culture change rapidly, while nature takes its time. 

I'm not saying that different is bad, or that anyone deserves special treatment. Indeed, I'm arguing the opposite: difference is 
present in all aspects of life, and to fail to acknowledge a difference that presents itself biologically (via gender) because it 
conflicts with a cultural ideal is foolish and irresponsible. 

• Posted by Who Loses on March 6, 2009 at 1:30pm EST  
• Higher Ed is hostile to males, but in a strange way the victims in all this include young women who will find it increasingly 

hard to find a comparably-educated mate. This has already happened in minority communities where women have ridden the 
affirmative action double-bean-count to leave their men in the rear view mirror. A man who is not supporting a wife and 
children can get by on very little, including little education, but is not very appealing marriage material. So old women angry at 
men are harming young women looking for one. 



• Posted by Senex on March 6, 2009 at 1:30pm EST  
• At our college, one of three surviving all-male institutions, we've been arguing for years that this is a major problem for 

American higher education. 

Even so,  we do not promote our all-male status.  The market for all-male education, where young men might have a chance 
to help each other work out their academic difficulties, has effectively collapsed to a small niche.  Were we to intensively study 
the problem and design new programs to handle it, it may be that we could help.  But so far as I can see, we teach exactly as 
one would teach at a coeducational institution: an environment that the cited research shows favors female learning styles. 

Time after time when we have applied for outside grants from places like the Howard Hughes Foundation or federal agencies, 
the subtle feedback is that since we can do nothing to increase the representation of women in fields like science and 
mathematics, our proposals, no matter how meritorious otherwise, are not considered viable.  Well, in at least one science, a 
strong majority of the degrees are now granted to women, and programs to help men do better might be appropriate.  But that 
is not the recieved wisdom. 

I hope that some of the money that now is out there can be directed toward a solution.  If it is, then the few remaining all-male 
institutions have a large role to play by sharing their experience with others. 

• Boys  
• Posted by Gretchen on March 6, 2009 at 4:45pm EST  
• In my experience, discrimination against boys in educational settings begins very young and probably in the way teachers 

are taught. My son attended a progressive pre-school in a prestigious private institution in New York. It was the teacher’s first 
year. Everyday when I left him off, the teacher would be sitting at a table with the little girls, as they drew. The boys were 
relegated to a corner and were ignored for the most part until some loud disruption forced the teacher to pay attention. I went 
to a school official to comment on the teacher’s inability or unwillingness to interact with boys and was told “She will learn.” 
Occasionally my son would read which would result in notes from the teacher telling me he was reading again and it was age 
inappropriate. Such notes did not go home with the girls. Needless to say, he did not return to the school in the fall.  
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Whites break new ground by teaching black studies 

On the 40th anniversary of African-American studies, only a few white scholars are teaching 
the discipline 

By Dawn Turner Trice 

Tribune reporter 

Shawn Alexander can recognize the look 
immediately. It's one of surprise when a student 
enters his African-American studies class and 
finds, standing at the front, a white guy. 
 
"Years ago, it happened more," said Alexander, 
38, who grew up near Rockford and teaches at the 
University of Kansas. "I'd see the kids walk into 
my room, look down at their registration cards 
and up at me, and then walk out to make sure they 
had the right classroom." 
 
Around the country this year, college campuses 
are celebrating the 40th anniversary of African-American studies programs. Although black scholars make up 
the majority of the faculty, white scholars increasingly are making their mark, including two teaching at 
Northwestern University. 
 
It may be the ultimate in inclusion as well as irony in a discipline that emerged out of the Black Power 
movement of the late 1960s to challenge "the man" and the white status quo. If African-American history looks 
back at the black experience, African-American studies tries to examine it from the inside out and from every 
angle. 
 
White scholars have pursued doctorates in African-American history in relatively large numbers; but whites 
with doctorates in black studies as well as those who teach in the field remain fairly rare. 
 
Martha Biondi, an associate professor of African-American studies and history at Northwestern University, said 
she believes her racially mixed group of students places far more stock in her passion for her craft than the fact 
that she's white. 
 
"There probably are students who wouldn't enroll in a black studies course with a white professor," said Biondi, 
44, whose doctorate is in African-American history. "But it's my view that students are incredibly open-minded. 
They may at first say, 'I wonder if this person is qualified,' but students want a teacher who performs well, and, 
at the end of the day, that's how they'll judge you." 
 
From the beginning, the goal of African-American studies—with its immersion in black culture, literature, 
history, politics and religion—was to critique and strengthen social justice policies for people of African 
descent worldwide. 



 
Scholars of African-American studies often share a desire to immerse themselves in black culture but also come 
from a background that leans toward social justice and changing the world. 
 
Biondi was raised in a predominantly white, small town in Connecticut. She remembers being anti-Nixon in the 
3rd grade, watching black news affairs programs on television and reading her baby-sitter's copies of The 
Nation. As a teen, she aspired to become a civil rights lawyer. 
 
"Early on, I found the 1960s movements to be very vibrant, particularly the ideas of democracy and equality 
and freedom," said Biondi. "They were intellectually compelling ideas." 
 
African-American studies programs emerged in the 1960s from the racial transformation taking place on college 
campuses across the country. More black students were arriving and facing racism, and they believed 
universities could help by adding more black professors along with courses that reflected their experiences and 
sensibilities. 
 
The first black studies program began in 1969 at San Francisco State University. Nathan Hare, a black professor 
hired the year before to head the department, said its mission was to create a new approach to scholarship that 
would lead to changes on campus and in the community. 
 
"We were uniting the academy with the street," said Hare, who holds doctorates in sociology and clinical 
psychology. "We wanted to elevate black scholarship, but it wasn't like no white person could touch it. Just like 
it wasn't like black students should only take black studies courses." 
 
He said that whites, Asians and Hispanics joined black students in the 5-month-long campus uprising—
considered the most violent chapter in campus history—that began at the end of 1968. 
 
By 1973 nearly all of the country's major universities had a black studies program, but the transition was less 
than smooth. When Mark Naison began teaching at Fordham University in 1970, he didn't just encounter 
skepticism about a Jewish guy from Crown Heights teaching in the discipline. 
 
"There was a group of Black Nationalist students who completely rejected me doing this," said Naison, 60, who 
wrote about the experience in his book "White Boy, A Memoir." "I wasn't who they had fought for, and they 
would try to stare me down. I grew up in Brooklyn; I'm not a small person. I stared back." 
 
At the time, Naison said, he was living with a black woman, was doing community organizing and had been 
kicked out of the white community. "I stared back because I had no where else to go," he joked. 
 
Naison has used rap music to teach history (he goes by the name "Notorious PhD") and has appeared on 
comedian Dave Chappelle's old show flaunting his knowledge of black history. But Naison said he's sensitive to 
his place as a member of the "majority" who's in a profession where he's a minority. 
 
"I refused to be department chair until I was there nearly 20 years," said Naison. He did chair the department in 
the early 1990s and will do so again next fall. 
 
Naison is old school. At Northwestern, Tom Edge is part of the newest generation of white professors entering 
the field. Edge, 33, received his doctorate in African-American studies last May from the University of 
Massachusetts. 
 
What's changed most dramatically in the discipline over 40 years is the student body, which is far more racially 
diverse. Edge said that although he's had a positive experience in the classroom, he has faced some push-back 
from friends for his choice of study. 



 
"If you're white and studying black culture, then you must be in the midst of some identity crisis," he said. 
 
Edge was drawn to black history as he began to learn just how much had been omitted from history class at his 
New Jersey high school. 
 
"Almost always it's my white students who ask me how I became interested in the field," said Edge. "Many of 
them have learned history the way I did, and when they see how black history fits in, they begin to understand 
its richness." 
 
A visiting professor at NU this year, Edge opted not to have his picture placed on the Web page of the black 
studies department. At first he did so for no particular reason, but he now believes it's better for students to learn 
he's white on the first day of class. 
 
"There are no expectations on how I'm going to do," he said. "Instead students judge me by what's going on in 
the classroom. I do my best to present information to them as thoroughly as possible. They can see how much I 
love doing this, and that's more important than anything else." 
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