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Annual Assessment 2022-2023 
Accounting 
Program Profile 
Program Mission Statement 
Please insert your program mission statement here 
 

The mission of the Business Program of William Woods University is to provide a quality, learning environment that 
empowers students to succeed in their professional endeavors and/or to continue their education.  

 
 
Program Data 
 
Delivery Method 
 
Traditional On Campus (selected) 
Online  
Hybrid  
 
Students Majors 2022-2023 
 
 21  
 
Student Minors 2022-2023 
 
 4  
 

Student Majors 2021-2022 
 
 19  
 
Student Minors 2021-2022 
 
 4 

 
 
Concentrations 2022-2023 
If your program contains concentrations, please list the concentrations and the number of students identified within each 
concentration. 
 

The BS in Accounting does not include concentrations. 

 
 
Concentrations 2021-2022 
If your program contains concentrations, please list the concentrations and the number of students identified with each 
concentration. 
 

The BS in Accounting does not include concentrations. 

 
 
Student Demographics 
What are the program goals for student retention, persistence, and degree completion? What do the persistence numbers 
mean to the faculty in the program? Are the persistence numbers what the program expected? If not, how could the 
numbers improve? 
 



  

Students who believe they would like to obtain a degree in accounting when they enter as freshmen are able to begin the 
process of determining whether accounting is the correct field by enrolling in ACC 240 and ACC 241. These are 
introductory accounting courses and there is a notable difference in the grades and the level of enjoyment and aptitude 
between students who should become accountants and those who should not.  By the end of ACC 241 a few students are 
eliminated from progressing as accounting majors. 

There is also a second point of elimination, after Intermediate Accounting I.  This class takes the student from 
bookkeeping to accounting and if that journey is one that reveals a lack of enjoyment or aptitude then students will change 
their major at this point. If they continue after Intermediate Accounting I, they will most likely graduate with an accounting 
degree.  Of note, students who do major in accounting have had a retention rate of 75% compared to the University rate 
of 71.5%.  The program graduation rate it 63% compared to the university average of 50%.  Students majoring in 
accounting generally persist to graduation. 

  

 
 
Optimal Enrollment 
Considering current human and physical resources, what is the optimal enrollment for the program? 
 30  
 
Is the Program Externally Accredited 
 
Yes (selected) 
No  
 
External Accreditation 
Name the Accrediting Agency or entity including the last review/approval. Is there an accrediting body for the field of 
study? If yes, what is the name of the group. Is the program seeking accreditation? If no, why? 
 

The Accounting program at WWU is accredited by the ACBSP.  The accounting program received approval that was 
submitted to ACBSP in 2017.  The next quality assurance report was submitted to ACBSP in February 2019 and received 
notification of the removal of the last condition. However, the ACBSP board requested a new condition with updates in 
2021.   

 
 
Admissions and Marketing Materials 
Reflect on the current marketing materials used for the program. Please attach screen shots of the website or any 
material you are referencing in this section. What changes, if any, should be made to the material? Are there 
recommendations on how to modify the current material? 
 

The current marketing materials are adequate for this program however, with changes to the curriculum, namely the 
addition of Taxation II and Government & Nonprofit Accounting some materials will need to be updated. 

 
 
Marketing Material 
 
ACC.docx 
Accounting_Peregrine_Data_updated_5.10.23.xlsx 
 
 
 



  

Program Assessment 
Standard/Outcome 
Identifier Description 
WWU2021.1 Knowledge and Scholarship: Demonstrate current knowledge and educational expertise in an academic or 

professional discipline engaging students in the process of academic discovery. 
 
Additional Standards/Outcomes 
Identifier Description 
ACBSP-
2009.1 

Leadership: Administrators (chief academic officers, deans, department chairs) and faculty must 
personally lead and be involved in creating and sustaining values, business school or program 
directions, performance expectations, student focus, and a leadership system that promotes 
performance excellence. The values and expectations must be integrated into the business school???s 
or program???s leadership system? and the business school or program must continuously learn, 
improve, and address its societal responsibilities and community involvement. 

ACBSP-
2009.4 

Measurement and Analysis of Student Learning and Performance: Business schools and programs must 
have an outcomes assessment program with documentation of the results and evidence that the results 
are being used for the development and/or improvement of the institution???s academic programs. Each 
business school or program is responsible for developing its own outcomes assessment program. 

ACBSP-
2009.4.2 

Selection and Use of Information Results The business school or program should report and explain the 
improvements it has made to its programs based on information obtained from its benchmarking and 
outcomes assessment programs. 

ACBSP-
2009.4.2.a 

What are your current levels and trends (three to five years) in key measures and/or indicators? 
(illustrated by graphs, tables, or figures) 

ACBSP-
2009.4.2.b 

What are your benchmark or comparison institution???s current levels and trends (three to five years) in 
key measures and/or indicators? (illustrated by graphs, tables, or figures) 

ACBSP-
2009.4.3 

Selection and Use of Comparative Information Data Describe the business school or program's 
selection, management, and use of benchmarking (comparing to best practices) or comparison 
(comparing with similar business schools or programs) information and data to improve overall 
performance. 

ACBSP-
2009.4.3.a 

How do you determine what information and data is important to compare? 

ACBSP-
2009.4.3.b 

What criteria do you use in seeking comparative information and data from within the academic 
community? 

ACBSP-
2009.4.3.c 

What criteria do you use in seeking comparative information and data from outside the academic 
community? 

ACBSP-
2009.4.3.d 

Have you used comparative information and data to set targets and/or to encourage performance 
improvements? 

ACBSP-
2009.4.3.e 

How do you evaluate and improve the deployment of comparative information and data? 

ACBSP-
2009.4.3.f 

How do you evaluate and improve the effectiveness of comparative information and data? 

ACBSP-
2009.4.4 

>4.1 Selection and Use of Information and Data 

ACBSP-
2009.4.4.a 

How do you evaluate your student learning and performance processes? 

ACBSP-
2009.4.4.b 

How do you use the results of that evaluation to make changes or modifications to your student learning 
and performance processes? 

ACBSP-
2009.4.a 

Do you have an outcomes assessment program? If you answered ???yes??? to question a, briefly 
describe. 

ACBSP- How are ???student learning outcomes??? appropriate to the rigor and breadth of the degree 



  

2009.4.b established? 
ACBSP-
2009.4.c 

Does the program design involve the demonstration of such skills as analysis, comprehension, 
communication, and effective research? 

ACBSP-
2009.4.CRIT 

CRITERIA Use the following to document the extent to which the business school or program meets the 
standard for Measurement and Analysis of Student Learning and Performance. Attempt to answer all 
criteria. Justify or explain a plan to address criteria not currently being addressed. ACBSP believes that 
the learning outcomes of the education process are of paramount importance. Student learning 
outcomes cover a wide range of skills, knowledge, and attitudes that can be influenced by the 
educational experience. Therefore, when implementing a student learning outcomes assessment 
program, careful consideration must be given to the learning outcomes that are most important to the 
missions of the institution and business school or program. Accordingly, a business school or program 
must have established a learning outcomes assessment program to indicate the effectiveness of the 
process, as well as new directions it might take. The diversity of educational institutions, coupled with 
other characteristics unique to a given college or university, suggests that learning outcomes 
assessments may be conducted differently at each school. While the emphases may vary, the learning 
outcomes assessment plan implemented must approximate the learning outcomes assessment standard 
herein described. 

ACBSP-
2009.4.d 

What internal learning outcomes assessment information and data do you gather and analyze? 

ACBSP-
2009.4.e 

What external learning outcomes assessment information and data do you gather and analyze? 

ACBSP-
2009.4.f 

Do you make needed information and data accessible to faculty, staff, and students? 

ACBSP-
2009.4.g 

Do you have a process to keep your information and data availability mechanisms current with education 
service needs? 

ACBSP-
2009.4.h 

Do you assess learning outcomes throughout the student???s career, not just as an end process? 

ACBSP-
2009.4.i 

How does evaluated student performance compare to intended learning outcomes? 

ACBSP-
2009.4.j 

Do you have measures/indicators for tracking your business school or program???s overall 
performance? 

ACC.1 Demonstrate a solid basis of knowledge of the law, ethics and economics. 
ACC.2 Apply quantitative and qualitative skills to accounting and business problems, transferring knowledge 

from one situation to another. 
ACC.3 Demonstrate proficiency in the application of spreadsheet and other accounting software. 
ACC.4 Evaluate issues relating to the basic concepts of payroll, taxation, and auditing. 
ACC.5 Evaluate issues relating to the advanced concepts of financial aid and managerial accounting. 
ACC.6 Analyze financial statements and other communications to determine the strengths and weaknesses of a 

business entity. 
ACC.7 Determine appropriate career paths based on actual experience obtained in a professional business 

environment. 
 
 
Alignment to the University Objectives 
Please discuss the Program alignment to the University Objectives. Specific evidence is not to be uploaded, but 
discussion is expected of the assignment, and intentionality of how the objective is met with program curriculum. 
 

The Accounting Program course objectives align with the Business Administration program objectives which align with the 
Business Administration mission statement. The Business Administration faculty aligned its mission statement to the 
University Mission statement (hence the University Learning Outcomes). The Business Administration mission statement 
includes the words “professional endeavors” to support the major field competence objective. The word “empowers” 
supports the self-liberation objective. Lastly, the “words continue their education” supports the lifelong education objective. 



  

The mission statement does not include the word “ethics” in its mission statement, but is implied in the wording 
“exceptional learning environment”. 

Aligned to the program mission statement, the seven program objectives support the University Student Learning 
Outcomes. The objectives include the wording: analyze data, interpret real-world phenomena, demonstrate leadership, 
communicate clearly, formulate and justify decision-making, assess complex ethical issues, interpret human dynamics, 
utilize computer related applications and integrate business concepts. Each course in this program supports and 
contributes to expanding students’ knowledge. Faculty developed their courses to align with the Business Administration 
program’s mission statement and program objectives. The course descriptions provide evidence of this alignment. Course 
descriptions include wording such as analyze financial data using software tools, evaluate the application of accounting 
concepts, formulate business communication processes, demonstrate a basis of law, ethics, and economics, investigate 
financial and managerial accounting functions, identify essential forms of business organizations, produce Excel 
spreadsheets, and defend logical positions of ethical issues. 

The Accounting Program also includes a required internship. Internships provide students the opportunity for hands-on 
application of the theories and applications they have learned in the classroom. Below are the accounting program 
specific objectives and courses that align with the University Student Learning Outcomes. 

1. Major Field Competence: Students will demonstrate excellence in an academic or professional discipline, and engage 
in the process of academic discovery. 

ACC 240 Principles of Accounting I 

ACC 240 Principles of Accounting II 

ACC 312 Intermediate Accounting I 

ACC 322 Intermediate Accounting II 

ACC 319 Taxation I 

ACC 379 Taxation II 

ACC 343 Cost and Managerial Accounting 

ACC 425 Government & Nonprofit Accounting 

ACC 430 Investments with Financial Statement Analysis 

ACC 441 Auditing 

BUS 335 Business Law 

BUS 415 Corporate Finance 

BUS 450 Business Police and Practices 

ACC 403 Accounting Internship 

  

2. Ethics: Students will exhibit values and behaviors that address self- respect and respect for others that will enable 
success and participation in the larger society. 

BUS 335 Business Law 

BUS 214 Business Ethics 

ACC 425 Government & Nonprofit Accounting 

ACC 319 Taxation I 

ACC 379 Taxation II 

ACC 441 Auditing 



  

3. Self-Liberation: Students will develop an honest understanding and appreciation of themselves and others resulting in 
an ability to make individual decisions. 

ACC 319 Taxation I 

ACC 379 Taxation II 

ACC 441 Auditing 

ECN 251 Macroeconomics 

ECN 252 Microeconomics 

MAT 114 Elementary Statistics 

MIS 125 Productivity Tools 

BUS 335 Business Law 

BUS 214 Business Ethics 

BUS 450 Business Police and Practices 

ACC 403 Accounting Internship 

  

4. Lifelong Education: Students will possess an intellectual curiosity and desire for continual learning both within and 
beyond formal education in preparation for participation in a global society. 

ACC 319 Taxation I 

ACC 379 Taxation II 

ACC 441 Auditing 

ECN 251 Macroeconomics 

ECN 252 Microeconomics 

MAT 114 Elementary Statistics 

MIS 125 Productivity Tools 

BUS 335 Business Law 

BUS 214 Business Ethics 

BUS 450 Business Police and Practices 

ACC 403 Accounting Internship 

 
 
 
 
 
 
 
 
 
 
 



  

General Education Alignment to Program 
How do the General Education criteria align with Program Objectives? What courses within the program build upon skills 
learned from general education courses (please list the program course and the general education criteria)? The General 
Education clusters are attached to the document below. 
 

General Education -Secondary Objectives               Course that address each Secondary Objective 

1. Written Communication                                                                   ACC 403 
2. Oral Communication                                                                        ACC 403 
3. Information Literacy                                                                         ACC 312, 322, 430 
4. Historical Perspective                                                                      ACC 441, BUS 335 
5. Natural Science                                                                                 None 
6. Math                                                                                                    MAT 114, BUS 415, and all ACC courses 
7. Expression and Invention                                                                 BUS 335 
8. Inquiry and Analysis                                                                          ECN 251, 252 
9. Culture and Communities                                                                 BUS 214 
GE_Cluster_Descriptions_FINAL_Version_Approved.docx 
 
 
NSSE Objectives Discussed Spring 2022 
 
Program Alignment to NSSE Objectives 
Faculty discussed the most recent NSSE results in spring of 2022 and identified universal objectives for all academic 
content. Please articulate what the program is doing to further students' knowledge and skills in the following areas: 1C- 
Explained course material to one or more students; 2E - Tried to better understand someone else's view by imagining how 
an issues looks from his/her perspective; 4C-Analyzing an idea, experience, or line of reasoning in depth by examining its 
parts; 4D- Evaluating a point of view, decision, or information source. Please describe the activities used and the impact 
on student learning. 
 

The accounting program was able to integrate the four NSSE objectives as follows: 

1C-incorporating participatory exercises in ACC 312 which every student is required to participate in identifying various 
standards setting organizations in Financial Accounting. 

2E-bringing together accounting majors and other business majors in BUS 450 to collaborate on the Capsim program. 

4C-preparing and analyzing financial statements for government and nonprofit entities in ACC 425. 

4D-discussing the heirarchy of standards setting bodies in ACC 312 

 
 
 



  

Curriculum Map 
A - Assessed 
R - Reinforced 
I - Introduced 
M - Master 
 
Accounting Curriculum Map 

 
ACC 
240 

ACC 
241 

ACC 
312 

ACC 
319 

ACC 
322 

ACC 
343 

ACC 
403 

ACC 
430 

ACC 
441 

ACC 
321 

ACBSP-2009.4 Measurement and Analysis 
of Student Learning and Performance: 
Business schools and programs must have 
an outcomes assessment program with 
documentation of the results and evidence 
that the results are being used for the 
development and/or improvement of the 
institution???s academic programs. Each 
business school or program is responsible 
for developing its own outcomes 
assessment program. 

I, A R R  R R R R, M  R 

ACC.1 Demonstrate a solid basis of 
knowledge of the law, ethics and 
economics. 

A 
         

ACC.2 Apply quantitative and qualitative 
skills to accounting and business problems, 
transferring knowledge from one situation to 
another. 

I, A R R  M   M   

ACC.3 Demonstrate proficiency in the 
application of spreadsheet and other 
accounting software. 

I, A 
 

I  R   M  A 

ACC.4 Evaluate issues relating to the basic 
concepts of payroll, taxation, and auditing. 

A I R     M  R, 
M, A 

ACC.5 Evaluate issues relating to the 
advanced concepts of financial aid and 
managerial accounting. 

A 
 

I  M R, A  M   

ACC.6 Analyze financial statements and 
other communications to determine the 
strengths and weaknesses of a business 
entity. 

I, A R R  R   M   

ACC.7 Determine appropriate career paths 
based on actual experience obtained in a 
professional business environment. 

      M, A    

 
 
 
 
 
 

 
ACC 
379 

ACC 
425 

BUS 
214 

BUS 
335 

BUS 
450 

BUS 
415 

ECN 
251 

ECN 
252 

MAT 
114 

MIS 
125 



  

ACBSP-2009.4 Measurement and Analysis 
of Student Learning and Performance: 
Business schools and programs must have 
an outcomes assessment program with 
documentation of the results and evidence 
that the results are being used for the 
development and/or improvement of the 
institution???s academic programs. Each 
business school or program is responsible for 
developing its own outcomes assessment 
program. 

  R R A R R R R R 

ACC.1 Demonstrate a solid basis of 
knowledge of the law, ethics and economics.  

R I M A  R R   

ACC.2 Apply quantitative and qualitative 
skills to accounting and business problems, 
transferring knowledge from one situation to 
another. 

 
R, A   A, M    I  

ACC.3 Demonstrate proficiency in the 
application of spreadsheet and other 
accounting software. 

 
R   A, M     I 

ACC.4 Evaluate issues relating to the basic 
concepts of payroll, taxation, and auditing.     A      

ACC.5 Evaluate issues relating to the 
advanced concepts of financial aid and 
managerial accounting. 

 
R   A, M      

ACC.6 Analyze financial statements and 
other communications to determine the 
strengths and weaknesses of a business 
entity. 

 
R   A, M      

ACC.7 Determine appropriate career paths 
based on actual experience obtained in a 
professional business environment. 

          

 
 
 
Changes to Curriculum 
Are there any changes made to the curriculum map for this academic year? If so, please describe the program changes 
made along with the rationale for why and the impact the change should have on student learning? 
 

Added an assessment item to ACC.5 which was performed in ACC 343 Cost and Managerial Accounting. 

 
 
 



  

Assessment Map 
Assessment Map for Accounting Curriculum Map 
 
Standard/Outcome 
ACC.1 Demonstrate a solid basis of knowledge of the law, ethics and economics. 
Assessment Measures 
 
 

ACC 240   
Assessment 
Measure 

Criterion Attachments 

Direct - 
External 
Testing 

The Peregrine inbound test will provide a 
benchmark for the value added to the Peregrine 
outbound test. Scores were 33% for Legal, 33% 
for Ethics, and 33% for Economics. 

Accounting_Peregrine_Data_updated_5.4.21.xlsx 

 
ACC 450   
Assessment 
Measure 

Criterion Attachments 

Indirect - External 
Evaluation 

80% of students will perform at or above the national average on the 
Peregrine Academic Services assessment exam.  

 
 
 
 
Standard/Outcome 
ACC.2 Apply quantitative and qualitative skills to accounting and business problems, transferring knowledge from one 
situation to another. 
Assessment Measures 
 
 

ACC 240   
Assessment 
Measure 

Criterion Attachments 

Direct - 
External 
Testing 

The Peregrine inbound test will provide a 
benchmark for the value added to the Peregrine 
outbound test. Inbound average score for 
Accounting was 30%, and for Quantitative 30% 

Accounting_Peregrine_Data_updated_5.4.21.xlsx 

 
ACC 425   
Assessment 
Measure 

Criterion Attachments 

Direct - Journal 
Entry 

Students will earn an average score of 80% on governmental accounting and 
budgetary journal entries.  

 
BUS 450   
Assessment 
Measure 

Criterion Attachments 



  

Indirect - External 
Evaluation 

80% of students will perform at or above the national average on the 
Peregrine Academic Services assessment exam.  

 
 
 
 
Standard/Outcome 
ACC.3 Demonstrate proficiency in the application of spreadsheet and other accounting software. 
Assessment Measures 
 
 

ACC 240   
Assessment 
Measure 

Criterion Attachments 

Direct - 
External 
Testing 

The Peregrine inbound test will provide a 
benchmark for the value added to the Peregrine 
outbound test. Inbound scores were 30% and 
30% for Accounting and Quantitative 
respectively. 

Accounting_Peregrine_Data_updated_5.4.21.xlsx 

 
ACC 321   
Assessment 
Measure 

Criterion Attachments 

Direct - End of 
Course 

80% of students will master this objective. Students completed comprehensive 
payroll project and the average score was 99.5%  

 
BUS 450   
Assessment 
Measure 

Criterion Attachments 

Indirect - External 
Evaluation 

80% of students will perform at or above the national average on the 
Peregrine Academic Services assessment exam.  

Direct - Presentation 80% of students will score at least an 8, from a scale of 1 to 10, from the 
CapSim presentation rubric.  

 
 
 
 
 
Standard/Outcome 
ACC.4 Evaluate issues relating to the basic concepts of payroll, taxation, and auditing. 
Assessment Measures 
 
 

ACC 240   
Assessment 
Measure 

Criterion Attachments 

Direct - 
External 
Testing 

The Peregrine inbound test will provide a 
benchmark for the value added to the Peregrine 
outbound test. Scores for Accounting and 

Accounting_Peregrine_Data_updated_5.4.21.xlsx 



  

Auditing were 30% and 23% respectively. 
 

ACC 321   
Assessment 
Measure 

Criterion Attachments 

Direct - End of 
Course 

80% of students will master 
this objective. Students 
completed comprehensive 
payroll project and the average 
score was 99.5% 

Exams___Payroll_Project_Comprehensive_Payroll_Project__2_.zip 

Indirect - 
External 
Evaluation 

80% of students will perform at 
or above the national average 
on the Peregrine Academic 
Services assessment exam. 

Accounting_Peregrine_Data_updated_5.4.21.xlsx 

 
BUS 450   
Assessment 
Measure 

Criterion Attachments 

Indirect - External 
Evaluation 

80% of students will perform at or above the national average on the 
Peregrine Academic Services assessment exam.  

 
 
 
 
Standard/Outcome 
ACC.5 Evaluate issues relating to the advanced concepts of financial aid and managerial accounting. 
Assessment Measures 
 
 

ACC 240   
Assessment 
Measure 

Criterion Attachments 

Direct - External 
Testing 

The Peregrine inbound test will provide a 
benchmark for the value added to the Peregrine 
outbound test. Inbound Accounting averages 
were 30%. 

Accounting_Peregrine_Data_updated_5.4.21.xlsx 

 
ACC 343   
Assessment Measure Criterion Attachments 
Direct - Final Exam 80% of students will score 90% or above on Flexible Budget. 

 

 
ACC 450   
Assessment 
Measure 

Criterion Attachments 

Indirect - External 
Evaluation 

80% of students will perform at or above the national average on the 
Peregrine Academic Services assessment exam.  

 
 



  

 
 
Standard/Outcome 
ACC.6 Analyze financial statements and other communications to determine the strengths and weaknesses of a business 
entity. 
Assessment Measures 
 
 

ACC 240   
Assessment 
Measure 

Criterion Attachments 

Direct - 
External 
Testing 

The Peregrine inbound test will provide a 
benchmark for the value added to the Peregrine 
outbound test. The average inbound score on 
the Peregrine was 35.80%. 

Accounting_Peregrine_Data_updated_5.4.21.xlsx 

 
BUS 450   
Assessment 
Measure 

Criterion Attachments 

Indirect - External 
Evaluation 

80% of students will perform at or above the national average on the 
Peregrine Academic Services assessment exam.  

 
 
 
Standard/Outcome 
ACC.7 Determine appropriate career paths based on actual experience obtained in a professional business environment. 
Assessment Measures 
 
 

ACC 403   
Assessment Measure Criterion Attachments 
Direct - Observation 
Report 

100% of the students will receive positive evaluations from their internship 
employer/supervisors.  

 
 
 
 
Standard/Outcome 
ACBSP-2009.4 Measurement and Analysis of Student Learning and Performance: Business schools and programs must 
have an outcomes assessment program with documentation of the results and evidence that the results are being used 
for the development and/or improvement of the institution’s academic programs. Each business school or program is 
responsible for developing its own outcomes assessment program. 
Assessment Measures 
 
 

ACC 240   
Assessment 
Measure 

Criterion Attachments 

Direct - 
External 

The Peregrine inbound test will provide a 
benchmark for the value added to the Peregrine 

Accounting_Peregrine_Data_updated_5.4.21.xlsx 



  

Testing outbound test. The overall average score on the 
inbound peregrine was 35.80%. 

 
BUS 450   
Assessment 
Measure 

Criterion Attachments 

Indirect - External 
Evaluation 

80% of students will perform at or above the national average on the 
Peregrine Academic Services assessment exam.  

 
 
 
 
 
 
Changes to the Assessment Map 
Are there any changes made to the Assessment map for this academic year? If so, please describe the assessment 
changes made along with the rationale for why and include the impact the change should have on student learning? 
 
• The Payroll Project assessment item for ACC 321 Accounting for Payroll was added to program objective ACC.3, 

since the Payroll Project is completed in the Excel spreadsheet application. 
• Assessment measures previously included in ACC 430 Investments & Financial Statement Analysis were moved to 

BUS 450 Business Policy and Procedures, since students are now completing the outbound Peregrine in that 
course. 

• An assessment item was added to program objective ACC.5. This assessment was performed in ACC 343 Cost & 
Managerial Accounting. 

• An assessment item was added to program objective ACC.2. This assessment was performed in ACC 425 
Government & Nonprofit Accountin. 

 
 
 



  

Assessment Findings 
Assessment Findings for the Assessment Measure level for Accounting Curriculum Map 
 
Standard/Outcome 
ACBSP-2009.4 Measurement and Analysis of Student Learning and Performance: Business schools and programs must 
have an outcomes assessment program with documentation of the results and evidence that the results are being used 
for the development and/or improvement of the institution???s academic programs. Each business school or program is 
responsible for developing its own outcomes assessment program. 
Assessment Measures 
 
 

ACC 240     
Assessment 
Measure 

Criterion Summary Attachments of the 
Assessments 

Improvement 
Narratives 

Direct - 
External 
Testing 

Has the criterion The Peregrine 
inbound test will provide a 
benchmark for the value added 
to the Peregrine outbound test. 
The overall average score on 
the inbound peregrine was 
35.80%. been met yet? 
Met 

The average 
inbound 
Peregrine score 
was 37.33%. The 
Peregrine Data is 
attached 

Accounting_Peregrine_Data_ 
updated_5.10.23.xlsx  

 
BUS 450     
Assessment 
Measure 

Criterion Summary Attachments of the Assessments Improvement 
Narratives 

Indirect - 
External 
Evaluation 

Has the 
criterion 80% of 
students will 
perform at or 
above the 
national 
average on the 
Peregrine 
Academic 
Services 
assessment 
exam. been met 
yet? 
Not met 

WWU 
accounting 
majors scored 
higher than the 
ACBSP average 
in the subjects 
of Accounting & 
Economics, but 
all other scores 
were lower than 
the ACBSP 
average. 

Individual_Outbound_ACC_Peregrine 
_Results_Report.xlsx 
ACC_outbound_internal_analysis 
_22_23.xlsx 

- Revise Assignment for 
Assessment: With the 
permission of the Dean 
of School of Business & 
Technology, I would like 
to complete practice 
Peregrine exams to 
determine the types of 
questions being covered 
on the Peregrine exam. I 
would also like to 
conduct practice exams 
or study assignments for 
students prior to taking 
the exam. I believe this 
will help students 
remember some of the 
material from classes 
they have not taken in 
several semesters. 
 

 
 
 
 
 
Standard/Outcome 



  

ACC.1 Demonstrate a solid basis of knowledge of the law, ethics and economics. 
Assessment Measures 
 
 

ACC 240     
Assessment 
Measure 

Criterion Summary Attachments of the 
Assessments 

Improvement 
Narratives 

Direct - 
External 
Testing 

Has the criterion The Peregrine 
inbound test will provide a 
benchmark for the value added 
to the Peregrine outbound test. 
Scores were 33% for Legal, 
33% for Ethics, and 33% for 
Economics. been met yet? 
Met 

The Peregrine 
scores were 36% 
for Legal, 50% for 
Ethics, and 38% 
for Economics. 

Accounting_Peregrine_Data 
_updated_5.10.23.xlsx  

 
BUS 450     
Assessment 
Measure 

Criterion Summary Attachments of the Assessments Improvement 
Narratives 

Indirect - 
External 
Evaluation 

Has the 
criterion 80% 
of students will 
perform at or 
above the 
national 
average on the 
Peregrine 
Academic 
Services 
assessment 
exam. been 
met yet? 
Not met 

While WWU 
accounting majors 
were above the 
ACBSP average in 
Economics, (52.5 
for WWU students 
versus 49.5 for 
ACBSP average), 
they fell below the 
ACBSP averages 
in Law and Ethics. 
Scores were 45 in 
Law and Ethics for 
WWU accounting 
majors, and 51.5 
and 58.6 
respectively for the 
ACBSP averages. 

Individual_Outbound_ACC_Peregrine 
_Results_Report.xlsx 
ACC_outbound_internal_analysis 
_22_23.xlsx 

- Revise Assignment 
for Assessment: With 
the permission of the 
Dean of School of 
Business & 
Technology, I would 
like to complete 
practice Peregrine 
exams to determine 
the types of questions 
being covered on the 
Peregrine exam. I 
would also like to 
conduct practice 
exams or study 
assignments for 
students prior to taking 
the exam. I believe 
this will help students 
remember some of the 
material from classes 
they have not taken in 
several semesters. 
 

 
 
 
 
 
 
Standard/Outcome 
ACC.2 Apply quantitative and qualitative skills to accounting and business problems, transferring knowledge from one 
situation to another. 
Assessment Measures 
 



  

ACC 240     
Assessment 
Measure 

Criterion Summary Attachments of the 
Assessments 

Improvement 
Narratives 

Direct - 
External 
Testing 

Has the criterion The 
Peregrine inbound test will 
provide a benchmark for the 
value added to the Peregrine 
outbound test. Inbound 
average score for Accounting 
was 30%, and for Quantitative 
30% been met yet? 
Met 

The average 
inbound 
Peregrine 
Scores were 
34% for 
Accounting and 
34% 
Quantitative. 

Accounting_Peregrine_Data_upd
ated_5.10.23.xlsx  

 
ACC 425     
Assessment 
Measure 

Criterion Summary Attachments of the 
Assessments 

Improvement 
Narratives 

Direct - 
Journal Entry 

Has the criterion Students 
will earn an average score of 
80% on governmental 
accounting and budgetary 
journal entries. been met 
yet? 
Met 

Students earned an 
average of 83.72%. 

ACC_425_Journal_Entry 
_Assessment.xlsx  

 
BUS 450     
Assessment 
Measure 

Criterion Summary Attachments of the 
Assessments 

Improvement Narratives 

Indirect - 
External 
Evaluation 

Has the 
criterion 
80% of 
students 
will perform 
at or above 
the national 
average on 
the 
Peregrine 
Academic 
Services 
assessment 
exam. been 
met yet? 
Not met 

WWU accounting 
majors scored higher 
than the ACBSP 
average in the 
subjects of 
Accounting & 
Economics, but all 
other scores were 
lower than the 
ACBSP average. 

Individual_Outbound_ACC_Pere
grine 
_Results_Report.xlsx 
ACC_outbound_internal_analysi
s 
_22_23.xlsx 

- Revise Assignment for 
Assessment: With the 
permission of the Dean of 
School of Business & 
Technology, I would like to 
complete practice Peregrine 
exams to determine the 
types of questions being 
covered on the Peregrine 
exam. I would also like to 
conduct practice exams or 
study assignments for 
students prior to taking the 
exam. I believe this will help 
students remember some of 
the material from classes 
they have not taken in 
several semesters. 
 

 
 
 
 
 
 
Standard/Outcome 
ACC.3 Demonstrate proficiency in the application of spreadsheet and other accounting software. 



  

Assessment Measures 
 

ACC 240     
Assessment 
Measure 

Criterion Summary Attachments of the 
Assessments 

Improvement 
Narratives 

Direct - 
External 
Testing 

Has the criterion The 
Peregrine inbound test will 
provide a benchmark for the 
value added to the Peregrine 
outbound test. Inbound scores 
were 30% and 30% for 
Accounting and Quantitative 
respectively. been met yet? 
Met 

The average 
Inbound Peregrine 
scores were 34% 
Accounting and 
34% for 
Quantitative. 

Accounting_Peregrine_Data_ 
updated_5.10.23.xlsx  

 
ACC 321     
Assessment 
Measure 

Criterion Summary Attachments of the 
Assessments 

Improvement 
Narratives 

Direct - End of 
Course 

Has the criterion 80% of students will 
master this objective. Students 
completed comprehensive payroll project 
and the average score was 99.5% been 
met yet? 
Met 

6 out of 7 
students had 
100% correct. 

Payroll_Project.zip 
 

 
ACC 450     
Assessment 
Measure 

Criterion Summary Attachments of the 
Assessments 

Improvement Narratives 

Indirect - 
External 
Evaluation 

Has the 
criterion 80% 
of students will 
perform at or 
above the 
national 
average on the 
Peregrine 
Academic 
Services 
assessment 
exam. been 
met yet? 
Not met 

WWU 
accounting 
majors scored 
higher than the 
ACBSP average 
in the subjects 
of Accounting & 
Economics, but 
all other scores 
were lower than 
the ACBSP 
average. 

Individual_Outbound_ACC_Pereg
rine 
_Results_Report.xlsx 
ACC_outbound_internal_analysis 
_22_23.xlsx 

- Revise Assignment for 
Assessment: With the 
permission of the Dean of 
School of Business & 
Technology, I would like to 
complete practice Peregrine 
exams to determine the 
types of questions being 
covered on the Peregrine 
exam. I would also like to 
conduct practice exams or 
study assignments for 
students prior to taking the 
exam. I believe this will help 
students remember some of 
the material from classes 
they have not taken in 
several semesters. 
 

Direct - 
Presentation 

Has the 
criterion 80% 
of students will 
score at least 
an 8, from a 
scale of 1 to 
10, from the 
CapSim 

Average score 
on the CapSim 
presentations 
was 9.66 out of 
10. 

Internship_Survey_Results__ACC
_Majors 
__and_CapSim_Results.xlsx 
Accounting_Annual__Assessment
_ 
Report_2022_2023.docx 

 



  

presentation 
rubric. been 
met yet? 
Met 

 
 
 
 
 
Standard/Outcome 
ACC.4 Evaluate issues relating to the basic concepts of payroll, taxation, and auditing. 
Assessment Measures 
 

ACC 240     
Assessment 
Measure 

Criterion Summary Attachments of the 
Assessments 

Improvement 
Narratives 

Direct - 
External 
Testing 

Has the criterion The Peregrine 
inbound test will provide a 
benchmark for the value added 
to the Peregrine outbound test. 
Scores for Accounting and 
Auditing were 30% and 23% 
respectively. been met yet? 
Met 

The average inbound 
Peregrine scores 
were 34% for 
Accounting and 30% 
for Auditing. 

Accounting_Peregrine_Dat
a 
_updated_5.10.23.xlsx 

 

 
ACC 321     
Assessment 
Measure 

Criterion Summary Attachments of the 
Assessments 

Improvement 
Narratives 

Direct - End 
of Course 

Has the criterion 80% of 
students will master this 
objective. Students completed 
comprehensive payroll project 
and the average score was 
99.5% been met yet? 
Met 

6 out of 7 students had 
100% correct. 

Payroll_Project.zip 
 

Indirect - 
External 
Evaluation 

Has the criterion 80% of 
students will perform at or above 
the national average on the 
Peregrine Academic Services 
assessment exam. been met 
yet? 
Met 

Average Outbound 
Peregrine score for 
Accounting was 61.25, 
compared to an ACBSP 
average of 57.29. 

ACC_outbound_internal
_analysis_22_23.xlsx  

 
BUS 450     
Assessment 
Measure 

Criterion Summary Attachments of the 
Assessments 

Improvement Narratives 

Indirect - 
External 
Evaluation 

Has the criterion 
80% of students 
will perform at or 
above the 
national average 
on the Peregrine 
Academic 

WWU 
accounting 
majors scored 
higher than 
the ACBSP 
average in the 
subjects of 

Individual_Outbound_ACC_Pere
grine 
_Results_Report.xlsx 
ACC_outbound_internal_analysi
s 
_22_23.xlsx 

- Revise Assignment for 
Assessment: With the 
permission of the Dean of 
School of Business & 
Technology, I would like to 
complete practice Peregrine 
exams to determine the types 



  

Services 
assessment 
exam. been met 
yet? 
Not met 

Accounting & 
Economics, 
but all other 
scores were 
lower than the 
ACBSP 
average. 

of questions being covered 
on the Peregrine exam. I 
would also like to conduct 
practice exams or study 
assignments for students 
prior to taking the exam. I 
believe this will help students 
remember some of the 
material from classes they 
have not taken in several 
semesters. 
 

 
 
 
 
 
Standard/Outcome 
ACC.5 Evaluate issues relating to the advanced concepts of financial aid and managerial accounting. 
Assessment Measures 
 

ACC 240     
Assessment 
Measure 

Criterion Summary Attachments of the 
Assessments 

Improvement 
Narratives 

Direct - 
External 
Testing 

Has the criterion The Peregrine 
inbound test will provide a 
benchmark for the value added 
to the Peregrine outbound test. 
Inbound Accounting averages 
were 30%. been met yet? 
Met 

Tha average 
inbound 
Peregrine score 
for Accounting 
was 34%. 

Accounting_Peregrine_Data 
_updated_5.10.23.xlsx  

 
ACC 343     
Assessment 
Measure 

Criterion Summary Attachments of the 
Assessments 

Improvement 
Narratives 

Direct - Final 
Exam 

Has the criterion 80% of 
students will score 90% 
or above on Flexible 
Budget. been met yet? 
Met 

92% (12 of 13) 
received a 100%. 
The class average 
was 97.22% 

Flexible_Budget_Results.xlsx 
 

 
BUS 450     
Assessment 
Measure 

Criterion Summary Attachments of the Assessments Improvement 
Narratives 

Indirect - 
External 
Evaluation 

Has the 
criterion 80% of 
students will 
perform at or 
above the 
national 
average on the 
Peregrine 
Academic 
Services 

WWU 
accounting 
majors scored 
higher than the 
ACBSP average 
in the subjects 
of Accounting & 
Economics, but 
all other scores 
were lower than 

Individual_Outbound_ACC_Peregrine 
_Results_Report.xlsx 
ACC_outbound_internal_analysis 
_22_23.xlsx 

- Revise Assignment for 
Assessment: With the 
permission of the Dean 
of School of Business & 
Technology, I would like 
to complete practice 
Peregrine exams to 
determine the types of 
questions being covered 
on the Peregrine exam. I 



  

assessment 
exam. been met 
yet? 
Not met 

the ACBSP 
average. 

would also like to 
conduct practice exams 
or study assignments for 
students prior to taking 
the exam. I believe this 
will help students 
remember some of the 
material from classes 
they have not taken in 
several semesters. 
 

 
 
 
 
 
 
Standard/Outcome 
ACC.6 Analyze financial statements and other communications to determine the strengths and weaknesses of a business 
entity. 
Assessment Measures 
 
 

ACC 240     
Assessment 
Measure 

Criterion Summary Attachments of the 
Assessments 

Improvement 
Narratives 

Direct - 
External 
Testing 

Has the criterion The Peregrine 
inbound test will provide a 
benchmark for the value added to 
the Peregrine outbound test. The 
average inbound score on the 
Peregrine was 35.80%. been met 
yet? 
Met 

The average 
inbound 
Peregrine 
score was 
37.33% 

Accounting_Peregrine_Data 
_updated_5.10.23.xlsx  

 
BUS 450     
Assessment 
Measure 

Criterion Summary Attachments of the Assessments Improvement 
Narratives 

Indirect - 
External 
Evaluation 

Has the 
criterion 80% of 
students will 
perform at or 
above the 
national 
average on the 
Peregrine 
Academic 
Services 
assessment 
exam. been met 
yet? 
Not met 

WWU 
accounting 
majors scored 
higher than the 
ACBSP average 
in the subjects 
of Accounting & 
Economics, but 
all other scores 
were lower than 
the ACBSP 
average. 

Individual_Outbound_ACC_Peregrine 
_Results_Report.xlsx 
ACC_outbound_internal_analysis 
_22_23.xlsx 

- Revise Assignment for 
Assessment: With the 
permission of the Dean 
of School of Business & 
Technology, I would like 
to complete practice 
Peregrine exams to 
determine the types of 
questions being covered 
on the Peregrine exam. I 
would also like to 
conduct practice exams 
or study assignments for 
students prior to taking 
the exam. I believe this 
will help students 
remember some of the 



  

material from classes 
they have not taken in 
several semesters. 
 

 
 
 
 
 
Standard/Outcome 
ACC.7 Determine appropriate career paths based on actual experience obtained in a professional business environment. 
Assessment Measures 
 
 

ACC 403     
Assessme
nt Measure 

Criterion Summary Attachments of the Assessments Improveme
nt 
Narratives 

Direct - 
Observatio
n Report 

Has the criterion 
100% of the 
students will 
receive positive 
evaluations from 
their internship 
employer/superviso
rs. been met yet? 
Met 

Each Employer 
completes a Likert 
style survey that 
scores every intern 
on a scale of 1 to 5. 
The combined 
results from 8 
accounting 
internships showed 
an average score of 
4.77 out of 5. 

Major_and_Internship_Survey_Results.xls
x 
Accounting_Annual__Assessment_Report
_2022_2023.docx 

 

 
 
 
 
Analysis of the Assessment Process 
Describe your assessment process; clearly articulate how the program uses coursework and or Student Performance 
Review for program wide assessment. Note any changes that occurred to the process since the previous year. Discuss 
what activities were successful and which ones were not as helpful and why. Please include who met to discuss the 
changes (unless you are a program of one person) and when you met. – Include a discussion on the process for 
collection and analysis of program data. 
 

During Student Performance Days on Wednesday February 22nd, the Business Department usually plans various 
activities for undergraduate business and accounting students and faculty. This year’s activities included the Principles of 
Business Test, Inbound/Outbound Peregrine Test, and Student Networking Luncheon.  The purpose of collecting these 
data is to provide faculty to continuously improve their respective programs. 

  

 
 
 
 
 
 
 



  

Improvement Narrative List 
 
Assessment Findings for the Assessment Measure level 
Standard/Outcome ACBSP-2009.4 Measurement and Analysis of Student Learning and Performance: Business 

schools and programs must have an outcomes assessment program with documentation of the 
results and evidence that the results are being used for the development and/or improvement of the 
institution???s academic programs. Each business school or program is responsible for developing 
its own outcomes assessment program. 

Legend A 
Course/Event BUS 450 
Assessment 
Measure 

Indirect - External Evaluation 

Assessment 
Findings 

Not met 

Improvement 
Narrative 

 
 

Improvement 
Type 

Summary 

Revise 
Assignment for 
Assessment 

With the permission of the Dean of School of Business & Technology, I 
would like to complete practice Peregrine exams to determine the types of 
questions being covered on the Peregrine exam. I would also like to conduct 
practice exams or study assignments for students prior to taking the exam. I 
believe this will help students remember some of the material from classes 
they have not taken in several semesters. 

 
 

 
 
Standard/Outcome ACC.1 Demonstrate a solid basis of knowledge of the law, ethics and economics. 
Legend A 
Course/Event BUS 450 
Assessment 
Measure 

Indirect - External Evaluation 

Assessment 
Findings 

Not met 

Improvement 
Narrative 

 
 

Improvement 
Type 

Summary 

Revise 
Assignment for 
Assessment 

With the permission of the Dean of School of Business & Technology, I 
would like to complete practice Peregrine exams to determine the types of 
questions being covered on the Peregrine exam. I would also like to conduct 
practice exams or study assignments for students prior to taking the exam. I 
believe this will help students remember some of the material from classes 
they have not taken in several semesters. 

 
 

 
 
Standard/Outcome ACC.2 Apply quantitative and qualitative skills to accounting and business problems, transferring 

knowledge from one situation to another. 
Legend A 



  

Course/Event BUS 450 
Assessment 
Measure 

Indirect - External Evaluation 

Assessment 
Findings 

Not met 

Improvement 
Narrative 

 
 

Improvement 
Type 

Summary 

Revise 
Assignment for 
Assessment 

With the permission of the Dean of School of Business & Technology, I 
would like to complete practice Peregrine exams to determine the types of 
questions being covered on the Peregrine exam. I would also like to conduct 
practice exams or study assignments for students prior to taking the exam. I 
believe this will help students remember some of the material from classes 
they have not taken in several semesters. 

 
 

 
 
Standard/Outcome ACC.3 Demonstrate proficiency in the application of spreadsheet and other accounting software. 
Legend A 
Course/Event BUS 450 
Assessment 
Measure 

Indirect - External Evaluation 

Assessment 
Findings 

Not met 

Improvement 
Narrative 

 
 

Improvement 
Type 

Summary 

Revise 
Assignment for 
Assessment 

With the permission of the Dean of School of Business & Technology, I 
would like to complete practice Peregrine exams to determine the types of 
questions being covered on the Peregrine exam. I would also like to conduct 
practice exams or study assignments for students prior to taking the exam. I 
believe this will help students remember some of the material from classes 
they have not taken in several semesters. 

 
 

 
 
Standard/Outcome ACC.4 Evaluate issues relating to the basic concepts of payroll, taxation, and auditing. 
Legend A 
Course/Event BUS 450 
Assessment 
Measure 

Indirect - External Evaluation 

Assessment 
Findings 

Not met 

Improvement 
Narrative 

 
 

Improvement 
Type 

Summary 



  

Revise 
Assignment for 
Assessment 

With the permission of the Dean of School of Business & Technology, I 
would like to complete practice Peregrine exams to determine the types of 
questions being covered on the Peregrine exam. I would also like to conduct 
practice exams or study assignments for students prior to taking the exam. I 
believe this will help students remember some of the material from classes 
they have not taken in several semesters. 

 
 

 
 
Standard/Outcome ACC.5 Evaluate issues relating to the advanced concepts of financial aid and managerial 

accounting. 
Legend A 
Course/Event BUS 450 
Assessment 
Measure 

Indirect - External Evaluation 

Assessment 
Findings 

Not met 

Improvement 
Narrative 

 
 

Improvement 
Type 

Summary 

Revise 
Assignment for 
Assessment 

With the permission of the Dean of School of Business & Technology, I 
would like to complete practice Peregrine exams to determine the types of 
questions being covered on the Peregrine exam. I would also like to conduct 
practice exams or study assignments for students prior to taking the exam. I 
believe this will help students remember some of the material from classes 
they have not taken in several semesters. 

 
 

 
 
Standard/Outcome ACC.6 Analyze financial statements and other communications to determine the strengths and 

weaknesses of a business entity. 
Legend A 
Course/Event BUS 450 
Assessment 
Measure 

Indirect - External Evaluation 

Assessment 
Findings 

Not met 

Improvement 
Narrative 

 
 

Improvement 
Type 

Summary 

Revise 
Assignment for 
Assessment 

With the permission of the Dean of School of Business & Technology, I 
would like to complete practice Peregrine exams to determine the types of 
questions being covered on the Peregrine exam. I would also like to conduct 
practice exams or study assignments for students prior to taking the exam. I 
believe this will help students remember some of the material from classes 
they have not taken in several semesters. 

 
 



  

Program Activities 
Student Performance Review 
Describe the department Student Performance Review activities if not already articulated. Please describe the nature of 
the assessments conducted as well as the process of assessment happening on these two days. Include the schedule of 
assessment day for your program. What does the data and outcomes tell you? What changes will you make as a result of 
the data? What areas are successful for the program? 
 

During Student Performance Days on Wednesday February 22nd, the Business Department usually plans various 
activities for undergraduate business and accounting students and faculty. This year’s activities included the Principles of 
Business Test, Inbound/Outbound Peregrine Test, and Student Networking Luncheon.  The purpose of collecting these 
data is to provide faculty to continuously improve their respective programs. In our last faculty meeting in the School of 
Business & Technology we discussed bring back the Career Meet Up, Resume Workshop, Mock Interviews, and 
Business Advisory Council.  These were all activites that were part of Student Performance Days prior to COVID. 

 
 
Student Performance Review Schedule 
Upload the program schedule for students during Performance Reviews. 
Student_Performance_Day_Schedule.docx 
 
 
Senior Showcase/Symposium 
Describe program activities used to highlight Senior achievement. What benefit does the program gain from the activities? 
What if any assessment of students happens during this event? 
 

Accounting majors completed the Senior Showcase presentations in BUS 450 Business Policy & Procedures.  The 
students scored an average of 9.67 out of 10 on their CapSim presentations.  The results are attached. 

 
 
Tools used for Assessment 
Upload rubrics or other Assessment based tools used by the program that are important to the assessment process. 
Internship_Survey_Results__ACC_Majors__and_CapSim_Results.xlsx 
Accounting_Annual__Assessment_Report_2022_2023.docx 
 
 
Service Learning 
Does the Program include projects/ course content that uses the philosophy of service learning? 
Yes  
No (selected) 
 
Service Learning Component 
If so, how is service learning infused in the coursework within your department? Is service or community engagement in 
the program mission? Describe the Service Learning Activities that your students and department engaged in this past 
year. How did the activities improve student learning? How did the activities benefit the community? 
 
 
Co-Curriculuar and LEAD Events 
Describe Co-Curricular and LEAD events sponsored by program faculty. This includes LEAD and other events meant to 
engage students and foster learning outside of the classroom. 
 

On Thursday October 20th, 2022 Dr. Manion held a LEAD event for students called, "Building Wealth & Planninf for Your 
Future." This LEAD event discussed the Time Value of Money, and showed students how saving for retirement is 
imperative. 

 



  

 
Student Accomplishments 
Highlight special examples of student successes in the field (academic: mentor-mentee, conference presentations, 
competitive internship, journal acceptance; extra-curricular: horse show championship, art exhibit). This is for any 
accomplishment a student achieved outside of course work or the normal expectation of student success. 
 

1 of my graduating accounting majors, Allyson Mahoney was awarded Distinguished Scholar Award. 

 
 
Alumni Accomplishments 
Please highlight special examples of any successes of recently graduated alumni (acceptance or graduation graduate 
school, employment or professional milestones). 
 

6 of my graduating accounting majors (Tyler Abney, Allyson Mahoney, Kassidy Phillips, Whitney Wibberg, David 
Kempker, & Pheemawat Wimonrat) are all continuing on for the MBA at WWU. 

 
 
Faculty Accomplishments 
Highlight special examples of faculty success in the profession/field/content area. This is for any accomplishment of a 
faculty member that is research or professional in nature. 
 

I completed a webinar in fall semester called, Data Manipulation and Descriptive Analytics, which discussed the 
commonly used Excel functions in the accounting field (VLOOKUP, SUMIFS, AGGREGATE, etc.) In spring semester, I 
attended two webinars: Developing Successful Tax Professionals, which discussed the importance of in-class activities, 
task-based simulations, and Excel applications and Flipping the Accounting Classroom, which discussed ways to increase 
engagement by assigning reading assignments/quizzes before the topic is covered in class, limiting in-class lectures to no 
more than 10 minutes, and incorporating small-group activities and discussions. 

In addition, I am currently pursuing the Certified Public Accountancy (CPA). Although a few personal issues have 
hindered my progress, I am still committed to completion of the certification 

 
 
 
 
 



  

Assessment Rubric 
 

 

 

 



  

 
 
 
 
 



  

Assessment Data Appendix 
 
 



 
 

 
 
 



 
 
 
 



 
 
 
 
 
 
 
 
 
 



Assessment Period: August 1, 2022 - May 1, 2023
Number of Exams: 8
Assessments: ACC430 Advanced Accounting

Topic: Accounting

William Woods University

Assessments Time Line Sc
ore

ACBSP
 (U

.S.
) - 

Acc
re

dita
tio

n Council
 fo

r B
usin

ess 
Sc

hools a
nd Pro

gra
ms

Perce
ntil

e Ran
k

1 Total Outbound 61.25 57.269201 76
2 Accounting Data Analysis Outbound 81.818182 62.925 99
3 Balance Sheet Analysis Outbound 66.666667 60.315 77
4 Compliance in Accounting Outbound 71.428571 50.474 99
5 Credits and Debits Outbound 42.857143 46.523 33
6 Dividends, Stocks, and Bonds Outbound 33.333333 47.507 14
7 Financial Statement Analysis Outbound 50 51.923 40
8 Interest, Income, and Debt Outbound 33.333333 56.159 <1
9 Journal Entries Outbound 77.272727 64.304 94

10 Management of Accounting Outbound 36.363636 62.191 <1



Accounting Inbound Peregrine Tests
Year n Total
2014-15 (n=5) 5 46.40%
2015-16 (n=3) 3 35.90%
2016-17 (n=5) 5 40.70%
2017-18 (n=1) 1 32.20%
2018-19 (n=1) 1 27.80%
2019-20 (n=5) 5 44.70%
2020-21 (n=4) 4 35.80%

Accounting Inbound Peregrine Tests By Subject
Year n ACC Audit Ethics Finance Econ Leadship
2014-15 (n=5) 5 50% 34% 48% 50% 46% 50%
2015-16 (n=3) 3 47% 27% 40% 30% 43% 33%
2016-17 (n=5) 5 44% 32% 50% 26% 46% 50%
2017-18 (n=1) 1 40% 20% 30% 10% 50% 50%
2018-19 (n=1) 1 50% 40% 20% 10% 20% 30%
2019-20 (n=5) 5 48% 36% 44% 40% 48% 42%
2020-21 (n=4) 4 30% 23% 33% 45% 53% 35%

Avg. Goal
Accounting Outbound Peregrine Tests
2015-16 (n=3) 3 50.70% 50.00%
2016-17 (n=2) 2 48.90% 50.00%
2017-18 (n=5) 5 70.40% 50.00%
2018-19 (n=7) 7 61.70% 50.00%
2019-20 (n=6) 6 58.70% 50.00%
2020-21 (n=3) 3 50.40% 50.00%

Accounting Outbound Peregrine Tests By Subject
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Year n ACC Audit Ethics Finance Econ Leadship
2014-15 (n=8) 8 59% 50% 54% 60% 48% 46%
2015-16 (n=3) 3 63% 53% 57% 53% 63% 47%
2016-17 (n=2) 2 65% 45% 55% 45% 60% 40%
2017-18 (n=5) 5 70% 84% 74% 70% 60% 74%
2018-19 (n=7) 7 67% 60% 71% 64% 60% 63%
2019-20 (n=6) 6 68% 63% 67% 50% 50% 52%
2020-21 (n=3) 3 37% 43% 47% 57% 40% 67%
Goal 50% 50% 50% 50% 50% 50%

Accounting Inbound & Outbound Scores
Audit Ethics Finance

Inbound Outbound Inbound Outbound Inbound Outbound Inbound
2014-15 50% 59% 34% 50% 48% 54% 50%
2015-16 47% 63% 27% 53% 40% 57% 30%
2016-17 44% 65% 32% 45% 50% 55% 26%
2017-18 40% 70% 20% 84% 30% 74% 10%
2018-19 50% 67% 40% 60% 20% 71% 10%
2019-20 48% 68% 36% 63% 44% 67% 40%
2020-21 30% 37% 23% 43% 33% 47% 45%

HA AccountingAuditing Ethics Finance Economics Leadership Legal
2014-15 18.00% 47.06% 12.50% 20.00% 4.35% -8.00% 27.27%
2015-16 34.99% 98.50% 42.50% 76.67% 46.41% 42.29% 38.58%
2016-17 47.73% 40.63% 10.00% 73.08% 30.43% -20.00% 25.00%
2017-18 75.00% 320.00% 146.67% 600.00% 20.00% 48.00% 250.00%
2018-19 34.00% 50.00% 255.00% 540.00% 200.00% 110.00% 115.00%
2019-20 41.67% 75.00% 52.27% 25.00% 4.17% 23.81% 8.70%
2020-21 23.33% 91.11% 44.62% 26.67% -23.81% 91.43% 63.08%
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Legal Mgmt Quant
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Legal Mgmt Quant
56% 45% 64%
37% 53% 30%
35% 40% 54%
70% 68% 64%
43% 60% 67%
50% 57% 72%
53% 63% 47%
50% 50% 50%

Economics Leadership Legal Mgmt
Outbound Inbound Outbound Inbound Outbound Inbound Outbound Inbound Outbound

60% 46% 48% 50% 46% 44% 56% 62% 45%
53% 43% 63% 33% 47% 27% 37% 37% 53%
45% 46% 60% 50% 40% 28% 35% 50% 40%
70% 50% 60% 50% 74% 20% 70% 40% 68%
64% 20% 60% 30% 63% 20% 43% 20% 60%
50% 48% 50% 42% 52% 46% 50% 42% 57%
57% 53% 40% 35% 67% 33% 53% 33% 63%

Mgmt Quat
-27.42% 88.24%
44.41% -25.00%

-20.00% 35.00%
70.00% 113.33%

200.00% 67.50%
35.71% 28.57%
93.85% 17.50%
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Accounting Inbound Averages by Subject
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Quant
Inbound Outbound

34% 64%
40% 30%
40% 54%
30% 64%
40% 67%
56% 72%
40% 47%



Accounting Inbound & Outbound Scores

Year In Out In Out In Out In Out In Out In Out In Out In
14-15 50% 59% 34% 50% 48% 54% 50% 60% 46% 48% 50% 46% 44% 56% 62%
15-16 47% 63% 27% 53% 40% 57% 30% 53% 43% 63% 33% 47% 27% 37% 37%
16-17 44% 65% 32% 45% 50% 55% 26% 45% 46% 60% 50% 40% 28% 35% 50%
17-18 40% 70% 20% 84% 30% 74% 10% 70% 50% 60% 50% 74% 20% 70% 40%
18-19 50% 67% 40% 60% 20% 71% 10% 64% 20% 60% 30% 63% 20% 43% 20%
19-20 48% 68% 36% 63% 44% 67% 40% 50% 48% 50% 42% 52% 46% 50% 42%
20-21 30% 37% 23% 43% 33% 47% 45% 57% 53% 40% 35% 67% 33% 53% 33%

Legal MgmtAccounting Audit Ethics Finance Economics Leadership



Out In Out
45% 34% 64%
53% 40% 30%
40% 40% 54%
68% 30% 64%
60% 40% 67%
57% 56% 72%
63% 40% 47%

Mgmt Quant



Accounting Inbound Peregrine Tests
Year n Total
2014-15 (n=5) 5 46.40%
2015-16 (n=3) 3 35.90%
2016-17 (n=5) 5 40.70%
2017-18 (n=1) 1 32.20%
2018-19 (n=1) 1 27.80%
2019-20 (n=5) 5 44.70%
2020-21 (n=4) 4 35.80%
2021-22 (n=2) 2 63.89%
2022-23 (n=5) 5 37.33%

Accounting Inbound Peregrine Tests By Subject
Year n ACC Audit Ethics Finance Econ Leadship
2014-15 (n=5) 5 50% 34% 48% 50% 46% 50%
2015-16 (n=3) 3 47% 27% 40% 30% 43% 33%
2016-17 (n=5) 5 44% 32% 50% 26% 46% 50%
2017-18 (n=1) 1 40% 20% 30% 10% 50% 50%
2018-19 (n=1) 1 50% 40% 20% 10% 20% 30%
2019-20 (n=5) 5 48% 36% 44% 40% 48% 42%
2020-21 (n=4) 4 30% 23% 33% 45% 53% 35%
2021-22 (n=2) 2 65% 80% 65% 65% 50% 55%
2022-23 (n=5) 5 34% 30% 50% 42% 38% 32%

Avg. Goal
Accounting Outbound Peregrine Tests
2015-16 (n=3) 3 50.70% 50.00%
2016-17 (n=2) 2 48.90% 50.00%
2017-18 (n=5) 5 70.40% 50.00%
2018-19 (n=7) 7 61.70% 50.00%
2019-20 (n=6) 6 58.70% 50.00%
2020-21 (n=3) 3 50.40% 50.00%
2022-23 (n=8) 8 48.89% 50.00%

Accounting Outbound Peregrine Tests By Subject
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Year n ACC Audit Ethics Finance Econ Leadship
2014-15 (n=8) 8 59% 50% 54% 60% 48% 46%
2015-16 (n=3) 3 63% 53% 57% 53% 63% 47%
2016-17 (n=2) 2 65% 45% 55% 45% 60% 40%
2017-18 (n=5) 5 70% 84% 74% 70% 60% 74%
2018-19 (n=7) 7 67% 60% 71% 64% 60% 63%
2019-20 (n=6) 6 68% 63% 67% 50% 50% 52%
2020-21 (n=3) 3 37% 43% 47% 57% 40% 67%
2022-23 (n=8) 8 61% 53% 45% 44% 53% 46%
Goal 50% 50% 50% 50% 50% 50%

Accounting Inbound & Outbound Scores
Audit Ethics Finance

Inbound Outbound Inbound Outbound Inbound Outbound Inbound
2014-15 50% 59% 34% 50% 48% 54% 50%
2015-16 47% 63% 27% 53% 40% 57% 30%
2016-17 44% 65% 32% 45% 50% 55% 26%
2017-18 40% 70% 20% 84% 30% 74% 10%
2018-19 50% 67% 40% 60% 20% 71% 10%
2019-20 48% 68% 36% 63% 44% 67% 40%
2020-21 30% 37% 23% 43% 33% 47% 45%
2021-22 65% 37% 80% 43% 65% 47% 65%
2022-23 34% 61% 30% 53% 50% 45% 42%
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Legal Mgmt Quant
44% 62% 34%
27% 37% 40%
28% 50% 40%
20% 40% 30%
20% 20% 40%
46% 42% 56%
33% 33% 40%
55% 85% 55%
36% 40% 34%
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Legal Mgmt Quant
56% 45% 64%
37% 53% 30%
35% 40% 54%
70% 68% 64%
43% 60% 67%
50% 57% 72%
53% 63% 47%
45% 51% 43%
50% 50% 50%

Economics Leadership Legal Mgmt
Outbound Inbound Outbound Inbound Outbound Inbound Outbound Inbound Outbound

60% 46% 48% 50% 46% 44% 56% 62% 45%
53% 43% 63% 33% 47% 27% 37% 37% 53%
45% 46% 60% 50% 40% 28% 35% 50% 40%
70% 50% 60% 50% 74% 20% 70% 40% 68%
64% 20% 60% 30% 63% 20% 43% 20% 60%
50% 48% 50% 42% 52% 46% 50% 42% 57%
57% 53% 40% 35% 67% 33% 53% 33% 63%
57% 50% 40% 55% 67% 55% 53% 85% 63%
44% 38% 53% 32% 46% 36% 45% 40% 51%
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Quant
Inbound Outbound

34% 64%
40% 30%
40% 54%
30% 64%
40% 67%
56% 72%
40% 47%
55% 47%
34% 43%
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Assessment Period: August 1, 2022 - May 1, 2023
Academic Levels: Bachelors

Selected Aggregate: ACBSP (U.S.) - Accreditation Council for Business Schools and Programs

Assessment Category:
Accounting and Finance (ACFN): ACC430 Advanced Accounting

William Woods University
Individual Results Report
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1 Total Outbound 48.88889 54.15
2 Accounting Outbound 61.25 57.292
3 Auditing Outbound 52.5 58.125
4 Business Ethics in Accounting Outbound 45 58.569
5 Business Finance Outbound 43.75 54.163
6 Economics Outbound 52.5 49.532
9 Leadership in Accounting Outbound 46.25 54.223

10 Legal Environment of Business Outbound 45 51.488
11 Management Outbound 51.25 55.991
15 Quantitative Techniques, Statistics, and Research Analysis Outbound 42.5 51.733
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Assessment Period:August 1, 2022 - May 1, 2023
Academic Level:Bachelors
Selected Aggregate:ACBSP (U.S.) - Accreditation Council for Business Schools and Programs
Assessment Category:ACFN
Number of Exams: 8

William Woods University
Individual Results Report
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1 ACC430 Advanced AccountingOutbound BS Abney, TylerTyler Abney txabney0371@owls.williamwoods.edu
2 ACC430 Advanced AccountingOutbound BS Ewens, DerekDerek Ewens djewens7778@owls.williamwoods.edu
3 ACC430 Advanced AccountingOutbound BS Kempker, DavidDavid Kempker dmkempker0071@owls.williamwoods.edu
4 ACC430 Advanced AccountingOutbound BS Mahoney, AllysonAllyson Mahoney axmahoney7349@owls.williamwoods.edu
5 ACC430 Advanced AccountingOutbound BS Melton, DaultonDaulton Melton dwmelton5141@owls.williamwoods.edu
6 ACC430 Advanced AccountingOutbound BS Phillips, KassidyKassidy Phillips kaphillips5906@owls.williamwoods.edu
7 ACC430 Advanced AccountingOutbound BS Schell, JennahJennah Schell jmschell2056@owls.williamwoods.edu
8 ACC430 Advanced AccountingOutbound BS Wimonrat, PheemawatPheemawat Wimonrat pxwimonrat2328@owls.williamwoods.edu
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Student ID Acc
ountin

g

Auditi
ng

Busin
ess

 Et
hics

 in
 Acc

ountin
g

Busin
ess

 Fi
nan

ce

Ec
onomics

Le
ad

ers
hip in

 Acc
ountin

g

Le
ga

l E
nvir

onmen
t o

f B
usin

ess

Man
ag

em
en

t

Quan
tit

ati
ve

 Te
ch

niques,
 St

ati
sti

cs,
 an

d Rese
arc

h Analy
sis

Fin
al 

Sc
ore

Durat
ion (m

in)

Away
 fro

m Ex
am

 (m
in)

Complet
ed

Aban
donded

Perc
en

til
e R

an
k

352329 70 20 50 40 80 40 70 50 40 51.1 31.7 0
336656 70 60 50 60 50 70 50 70 60 60 25.3 0
348177 80 60 60 30 60 60 30 70 60 56.7 34.2 0
339749 70 70 40 40 60 70 40 70 40 55.6 49.8 0
346132 60 60 30 50 30 30 20 30 10 35.6 36 0
347163 80 50 70 50 50 40 70 40 50 55.6 50 0
342183 20 60 30 50 30 10 60 40 30 36.7 30.3 0
349507 40 40 30 30 60 50 20 40 50 40 32.4 0.22

61.3 52.5 45 43.8 52.5 46.3 45 51.3 42.5
57.3 58.1 58.6 54.2 49.5 54.2 51.5 56 51.7

Students Above Benchmark 6 5 2 1 6 3 3 3 2



Acc
ountin

g

Auditi
ng

Busin
ess

 Et
hics

 in
 Acc

ountin
g

Busin
ess

 Fi
nan

ce

Ec
onomics

Le
ad

ers
hip in

 Acc
ountin

g

Le
ga

l E
nvir

onmen
t o

f B
usin

ess

Man
ag

em
en

t

Quan
tit

ati
ve

 Te
ch

niques,
 St

ati
sti

cs,
 an

d Rese
arc

h Analy
sis

Fin
al 

Sc
ore

Durat
ion (m

in)

Away
 fro

m Ex
am

 (m
in)

Complet
ed

Aban
donded

Perc
en

til
e R

an
k

2023/02/22 03:43:05 35
2023/02/22 03:40:12 81
2023/02/22 03:49:07 62
2023/02/22 04:06:06 60
2023/02/22 07:56:49 < 1
2023/02/22 04:10:19 60
2023/02/22 03:49:27 < 1
2023/02/22 03:54:04 < 1



Assessment Period:August 1, 2022 - May 1, 2023
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3 ACC430 Advanced AccountingOutbound BS Kempker, DavidDavid Kempker dmkempker0071@owls.williamwoods.edu
4 ACC430 Advanced AccountingOutbound BS Mahoney, AllysonAllyson Mahoney axmahoney7349@owls.williamwoods.edu
5 ACC430 Advanced AccountingOutbound BS Melton, DaultonDaulton Melton dwmelton5141@owls.williamwoods.edu
6 ACC430 Advanced AccountingOutbound BS Phillips, KassidyKassidy Phillips kaphillips5906@owls.williamwoods.edu
7 ACC430 Advanced AccountingOutbound BS Schell, JennahJennah Schell jmschell2056@owls.williamwoods.edu
8 ACC430 Advanced AccountingOutbound BS Wimonrat, PheemawatPheemawat Wimonrat pxwimonrat2328@owls.williamwoods.edu
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Quality of 

Work 

Production

Quality of 

Work

General 

Appearance Initiative

Acceptance 

of 

Constructive 

Criticism

Dependab

ility

Cooperati

on Courtesy

Daulton 4 5 5 5 5 5 5 5

Jennah 4 5 5 5 5 5 5 5

Will 5 5 5 5 5 5 5 5

Tyler 5 5 5 5 5 5 5 5

Derek 4 4 4 4 4 5 4 4

Kassidy 5 4 5 5 5 5 5 5

David 4 5 5 5 5 5 5 5

Quality of 

Work 

Production

Quality of 

Work

General 

Appearance Initiative

Acceptance 

of 

Constructive 

Criticism

Dependab

ility

Cooperati

on Courtesy

4.43 4.71 4.86 4.86 4.86 5.00 4.86 4.86

total average 4.771428571



Judgement Attendance 1 NEVER

5 4 2 RARELY

5 4 3 SOMETIMES

5 5 4 VERY GOOD

5 5 5 EXCELLENT

4 5

4 5

5 4 2022-2023

Judgement Attendance

4.71 4.57

This chart isn't available in your version of Excel.

Editing this shape or saving this workbook into a different file format will 
permanently break the chart.



Editing this shape or saving this workbook into a different file format will 



Adequate 

Training

Problem 

Solving Initiative

Task 

Variety Experience

Written 

Communication

Oral 

Communication

Daulton 5 5 5 5 5 5 5

Jennah 5 5 5 5 5 3 5

Will 5 5 5 5 5 4 5

Tyler 5 5 5 5 5 5 5

Derek 5 5 5 5 5 1 5

Pheem 5 5 5 5 5 2 5

David 5 5 5 5 5 5 5

Daulton 5 5 5 5 5 3 5

Kassidy 4 5 5 5 5 4 3

Adequate 

Training

Problem 

Solving Initiative

Task 

Variety Experience

Written 

Communication

Oral 

Communication

4.89 5.00 5.00 5.00 5.00 3.56 4.78

total average 4.638889



Responsibilit

y

Problem 

Solving Teamwork Technology

Ethical Decision 

Making 1

5 5 5 5 5 2

5 4 5 5 4 3

5 4 4 5 4 4

5 5 5 5 5 5

5 3 1 5 3

5 3 5 5 5

4 4 4 5 5

4 3 5 5 5

5 4 5 5 4 2022-2023

Responsibilit

y

Problem 

Solving Teamwork Technology

Ethical Decision 

Making

4.78 3.89 4.33 5.00 4.44 4.64

This chart isn't available in your version of Excel.

Editing this shape or saving this workbook into a different file format will 
permanently break the chart.



NOT AT 

ALL

RARELY

SOMETIMES

OFTEN

USED FREQUENTLY

Editing this shape or saving this workbook into a different file format will 



2/10/22 8/18/22 11/30/22 1/23/23

17 14 16 21



BUS 450 Results

Year n Obj. 1 Obj. 2 Obj. 3 Obj. 4 Obj. 5 Obj. 6 Obj. 7 Obj. 8

2022-23 9 10 10 9.5 9.5 9.5 10 10 9.5

Average 9.666667

OBJECTIVES

1. Analyze and interpret real-world economic phenomena through the use of basic economic theories and tools.

2. Manipulate and interpret financial data as they relate to the analysis of financial statements (ratio analysis), economic models, and market research.

3. Analyze and interpret human dynamics in a business context.

4. Communicate clearly both orally and in writing, with demonstrated abilities in leadership, persuasive communications (sales skills), and teambuilding.

5. Systematically formulate and justify personal positions in relation to management decision-making.

6. Systematically assess complex issues in relation to business ethics and legal issues. Student will be able to formulate and defend personal judgments pertaining to such issues.

7. Utilize computer-related applications as a business decision-making tool.

8. Integrate all the various business principles, concepts, and methods



6. Systematically assess complex issues in relation to business ethics and legal issues. Student will be able to formulate and defend personal judgments pertaining to such issues.



Flexible budgets 

Firenze Company's fixed budget for the first quarter of the calendar year appears below. Prepare flexible budgets that show variable costs per unit, fixed costs and two different flexible budgets for sales volumes of 22,000 and 24,000.

Per Unit

Sales (20,000 units) $800,000 $40.00 Sales

Cost of goods sold Variable Cost

     Direct materials $160,000 $8.00    Direct Materials

     Direct labor 150,000 $7.50    Direct Labor

    Variable Overhead 100,000 $5.00    Variable Overhead

     Fixed Overhead 120,000 530,000    Sales Commissions

Gross profit 270,000 Total Variable Costs

Selling expenses

     Sales commissions 40,000 $2.00 Contribution Margin

     Advertising 50,000

Administrative expenses Fixed Cost

     Administrative salaries 80,000    Fixed Overhead

     Depreciation—Office equip. 20,000    Advertising

     Office rent 30,000 220,000    Depreciation

Income from operations $50,000    Admin Salaries

   Rent

Total Fixed Costs

Income from operations

Pts Possible 5.00 Calculating unit cost

Pts Possible 9.00 labeling costs fixed or variable

pts possible 22.00 calculating budget totals

36.00

Flexible Budget

          Fixed Budget                 



Firenze Company's fixed budget for the first quarter of the calendar year appears below. Prepare flexible budgets that show variable costs per unit, fixed costs and two different flexible budgets for sales volumes of 22,000 and 24,000.

22000 units 24000 units

$880,000 $960,000

$176,000 $192,000

$165,000 $180,000

$110,000 $120,000

$44,000 $48,000

$495,000 $540,000

$385,000 $420,000

$120,000 $120,000

$50,000 $50,000

$20,000 $20,000

$80,000 $80,000

$30,000 $30,000

$300,000 $300,000

$85,000 $120,000

Flexible Budget



Firenze Company's fixed budget for the first quarter of the calendar year appears below. Prepare flexible budgets that show variable costs per unit, fixed costs and two different flexible budgets for sales volumes of 22,000 and 24,000.



36 Points Possible

1 36

2 36

3 36

4 36

5 36

6 36

7 36

8 36

9 36

10 36

11 36

12 36

13 23

35

97.22%
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Daulton 4 5 5 5 5 5 5 5

Jennah 4 5 5 5 5 5 5 5

Will 5 5 5 5 5 5 5 5

Tyler 5 5 5 5 5 5 5 5

Derek 4 4 4 4 4 5 4 4

Kassidy 5 4 5 5 5 5 5 5

David 4 5 5 5 5 5 5 5

Quality of 

Work 

Production

Quality of 

Work

General 

Appearance Initiative

Acceptance 

of 

Constructive 

Criticism

Dependab

ility

Cooperati

on Courtesy

4.43 4.71 4.86 4.86 4.86 5.00 4.86 4.86

total average 4.771428571



Judgement Attendance 1 NEVER

5 4 2 RARELY

5 4 3 SOMETIMES

5 5 4 VERY GOOD

5 5 5 EXCELLENT

4 5

4 5

5 4 2022-2023

Judgement Attendance

4.71 4.57

This chart isn't available in your version of Excel.

Editing this shape or saving this workbook into a different file format will 
permanently break the chart.
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Adequate 

Training

Problem 

Solving Initiative

Task 

Variety Experience

Written 

Communication

Oral 

Communication

Daulton 5 5 5 5 5 5 5

Jennah 5 5 5 5 5 3 5

Will 5 5 5 5 5 4 5

Tyler 5 5 5 5 5 5 5

Derek 5 5 5 5 5 1 5

Pheem 5 5 5 5 5 2 5

David 5 5 5 5 5 5 5

Daulton 5 5 5 5 5 3 5

Kassidy 4 5 5 5 5 4 3

Adequate 

Training

Problem 

Solving Initiative

Task 

Variety Experience

Written 

Communication

Oral 

Communication

4.89 5.00 5.00 5.00 5.00 3.56 4.78

total average 4.638889



Responsibilit

y

Problem 

Solving Teamwork Technology

Ethical Decision 

Making 1

5 5 5 5 5 2

5 4 5 5 4 3

5 4 4 5 4 4

5 5 5 5 5 5

5 3 1 5 3

5 3 5 5 5

4 4 4 5 5

4 3 5 5 5

5 4 5 5 4 2022-2023

Responsibilit

y

Problem 

Solving Teamwork Technology

Ethical Decision 

Making

4.78 3.89 4.33 5.00 4.44 4.64

This chart isn't available in your version of Excel.

Editing this shape or saving this workbook into a different file format will 
permanently break the chart.
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17 14 16 21



BUS 450 Results

Year n Obj. 1 Obj. 2 Obj. 3 Obj. 4 Obj. 5 Obj. 6 Obj. 7 Obj. 8

2022-23 9 10 10 9.5 9.5 9.5 10 10 9.5



Student Performance Day Wednesday February 22nd, 2023 
-          9-11 Outbound Peregrine Seniors Rm 206  25 students 
-          9-11 Inbound Peregrine Freshmen Rm 205 ~20 students 
-          11-1 Networking (Free-flow discussion as students are eating) Rm 100 
-          1-3 Principles of Business Rm 206/206 Sophomores/Juniors ~44 
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Introduction 
 
This report attempts to provide information about the processes used to produce evidence for the ACBSP 
Quality Assurance Reports and the Annual Accounting Program Reports. The data provided should enable 
faculty to continue to improve the students’ educational experiences.  

 
 



 
 

2023 Student Performance Days Aggregated Information 
 
During Student Performance Days on Wednesday February 22nd, the Business Department usually plans 
various activities for undergraduate business and accounting students and faculty. This year’s activities included 
the Principles of Business Test, Inbound/Outbound Peregrine Test, and Student Networking Luncheon.  The 
purpose of collecting these data is to provide faculty to continuously improve their respective programs. 
 
Inbound Peregrine Test 
On Wednesday February 22nd, 5 accounting majors completed the inbound Peregrine test.  In the previous 
school year, 2 accounting majors completed the test.  The results of overall averages, as well as the averages 
listed by subject matter are shown below: 
 

 
 

 
   
As shown on Graph 1, the average inbound scores decreased from 63.89% in Spring 2021 to 37.33% in Spring 
of 2022.  Graph 2 also shows decreases in all subjects as well.  Inbound Peregrine exams are completed by 
accounting majors, usually freshman, who have not taken several of their accounting and business courses yet. 
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Outbound Peregrine Test 
At the end of their coursework during their senior year, each student will complete the outbound Peregrine test 
during the BUS 450 Business Policy & Practice course.  In the past students have completed this during the 
ACC 430 Investments and Financial Statement Analysis course.  The purpose of this outbound exam is to 
provide evidence of value added to the students’ knowledge. Unfortunately, graduating majors were only 
assessed through the CLA and Business test.  Change in faculty in the ACC 430 course, and the BUS 450 
course, inhibited the collection of Peregrine data for 2021-2022 school year. Graph 3 shows the overall 
outbound averages, while Graph 4 shows the averages per subject. 
 
As shown on Graph 3 the average outbound Peregrine score was 48.89%, with the goal being 50%. 
 

 
 
Graph 4 shows the breakdown per subject.  Accounting, Auditing, Economics, & Management remained above 
the 50% goal, while Ethics, Finance, Leadership, Legal, & Quantitative were below the 50% goal. 
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BUS 450 Assessment Processes 
The BUS 450 instructor normally facilitates five assessment processes during each semester. The processes 
include Career Fair participation, Peregrine Test, CompX Test, external final report and presentation 
assessments, and Linkedin Profile upgrade and submission of discussion topics. The following information 
provides detailed information about the processes and data the instructors have collected over the past four to 
six years from the CompX and external assessments. The Peregrine test results were listed in previous sections 
of this report. 

 
CompX Information and Trends 
The BUS 450 instructor facilitates the CompX external test at the end of the BUS 450 Policy and Procedure 
course as a part of the Capsimulation game. This test is ACBSP accredited, but the ACBSP Board has deemed it 
insufficient as our BAD program’s external assessment tool. However, business faculty has found the 
information useful in assessing our students’ knowledge by topic.  In Spring Semester 2020 changes were made 
to the required courses in the accounting major to include BUS 450 as a requirement.  The addition of this 
course to the accounting requirements will give accounting majors the opportunity to collaborate with other 
business majors in the Capsim program. 

 
External Evaluators Assessments 
The following table illustrates the mean from the Capstone Rubrics Evaluation from 2022-2023 external 
evaluators.  The rubrics reflect the Business Administration program’s eight objectives.  

Year n Obj. 1 Obj. 2 Obj. 3 Obj. 4 Obj. 5 Obj. 6 Obj. 7 Obj. 8 
2022-23 9 10 10 9.5 9.5 9.5 10 10 9.5 

 
 

1. Analyze and interpret real-world economic phenomena through the use of basic economic theories and 
tools. 

2. Manipulate and interpret financial data as they relate to the analysis of financial statements (ratio 
analysis), economic models, and market research. 

3. Analyze and interpret human dynamics in a business context. 
4. Communicate clearly both orally and in writing, with demonstrated abilities in leadership, persuasive 

communications (sales skills), and teambuilding. 
5. Systematically formulate and justify personal positions in relation to management decision-making. 
6. Systematically assess complex issues in relation to business ethics and legal issues. Student will be able 

to formulate and defend personal judgments pertaining to such issues. 
7. Utilize computer-related applications as a business decision-making tool. 
8. Integrate all the various business principles, concepts, and methods   

 
 
 
 
 
 
 
 
 
 



 
 

Internship Information 
The graph below represents the mean values from 8 accounting students who completed their internships 
sometime during summer 2022 and spring 2023. On a scale of 1-5 (1 being the least and 5 being the most), 
students indicated they received strong training, staff assistance, opportunities to exercise initiative and 
completed a variety of tasks that supported their academic program. Overall, student indicated their internship 
was a valuable experience (4.64).  
 
On average, the results show that the students indicated they used written communication (3.56), used teamwork 
(4.33), problem solving skills (3.89), and ethical decision making (4.44) the least out of the 7 skills listed below. 
On average, students indicated they had adequate training (5), used initiative (5), had a variety of tasks (5), 
gained experience (5) and used technology (5) more than the previously mentioned skills in their internships. 
 

 
 
The graph below illustrates 8 employers’ responses to a survey about their interns’ performance from 2022-2023.  
On a scale of 1-5 (1 being inadequate and 5 being excellent). Employer rated dependability with a perfect score.  
On average, quality of work production (4.43) and attendance (4.57) were rated the lowest. 
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